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Report 
 

 

 

Christ College-Pune organized a 15 hrs Faculty Development Programme as an IQAC initiative, 

from 27th June to 2nd July 2022. The FDP aimed to provide hands on training on academic research 

writing. The purpose of this intensive 15-hour FDP was to comprehensively discuss the possible 

reasons for Desk-Reject and strategies to dodge the same. The training programme was designed 

for aspiring and pursuing scholars and academic researchers who wish to develop their writing 

skills. It also focussed on article formatting & referencing guidelines. 

The inauguration of the Faculty Development Programme was done on 27th June 2022 by the 

Director of Christ College, Dr (Fr) Arun Antony Chully CMI and the resource person of the FDP, 

Dr Benny J. Godwin, Associate Professor of Marketing at the School of Business and Management 

from CHRIST (Deemed to be University) Lavasa Campus, Pune. The FDP was divided into 

various sessions conducted in offline mode. The sessions covered the following topics: 

1) Targeting appropriate journals ς Scopus & ABDC 

2) Art of writing ς Paraphrasing & Summarizing 

3) Searching the right way ς ProQuest Application 

4) Strategical usage of references ς APA guidelines 

5) Imperative Introduction ς Conceptual Framework 

6) Mandated ΨwŜǎŜŀǊŎƘ aŜǘƘƻŘǎΩ subsections ς Design & Technique 

7) Standardized Instrument Search ς Questionnaire 

8) Making a long-lasting last impression ς Conclusion 

9) Title Tactics & Abstract ς Inducement to read 

10) Submitting to the selected journal & clearing the desk! 



Expected outcomes for participants: 
 

After the workshop participants will  be able to: 
 

a) Avoid desk reject 

b) Select appropriate journals to submit your work 

c) Obviate accidental and deliberate plagiarism 

d) Search relevant literature in your domain 

e) Understand the art of citations 

f) Manage the magic of ΨwŜǎŜŀǊŎƘ aŜǘƘƻŘǎΩ 

g) Adopt standardized instruments 

h) Publish your work in top tier journals 
 

The Faculty Development Programme ended with the valedictory function where Dr (Fr) Arun 

Antony Chully CMI congratulated the participants and encouraged all the faculty members to 

indulge in writing quality research papers. MSc. Computer Science Coordinator Ms Priti Khandve 

and Ms Meya Simon from Management department shared their valuable feedback on the FDP. 

The feedback was also collected online. The response about the relevance of the FDP and feedback 

of the Resource Person was positively overwhelming. 
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List  of participants 
 

Sr. 
No 

Name of the Participant 
Contact 
Number 

Department/ Domain 

1 Blesson James 963710362
2 

Commerce 

2 Swati Jadhav 758835899
4 

Science 

3 Asst. Prof. Priti S. Khandve 702089354
4 

Science 

4 Mr. Aware Balasaheb Parasram 952753385
3 

Science 

5 Asst. Prof. Nilima Pradip Shingate 976679470
1 

Science 

6 Dr. Priya Raphael 945192383
4 

Science 

7 Nisha Vinod More 976541994
1 

Science 

8 Dr. Assunta Mendonca-Sandhir 982322677
6 

Arts 

9 Dr Jiji Johnson 986033707
0 

Commerce 

10 Geetha Rajan N 727621463
9 

Commerce 

11 Rutuja Purohit 976336006
1 

Commerce 

12 Pooja Khedkar 976379188
9 

Science 

13 S Petricia Leema Roseline 750724656
7 

Management 

14 Deepa Sujith 989010942
9 

Management 

15 Puja Jindal 996016678
6 

Management 

16 Dr Priya Wahab 959555883
6 

Arts 

17 Shagufta Khan 951177656
0 

Science 

18 Leena Sanu 860099934
6 

Management 

19 Dr Maninder Kaur 915850008
8 

Management 

20 Merin K Varghese 703882236
4 

Arts 

21 Kirti A. Nikam 955226946
4 

Management 

22 V.S.Rao 989077322
2 

Management 



23 Baiju Sebastian 963711540
9 

Arts 

24 Mrunalini Dhondiram Gadade 988107223
1 

Library 



25 Kallol Bose 982388832
2 

Commerce 

26 Asha H .Nagoriya 963747779
8 

Science 

27 Abhinav R Nair 731823531
1 

Management 

28 Maya Mathew 844645267
6 

Library 

29 Meya Simon 703467024
4 

Management 
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Group photograph of Christ College ï Pune faculties along with Director ï Dr. Fr. Arun 

Anthony CMI and Resource Person ï Dr. Benny J Godwin. 
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Type of Activity: Quality Improvement Program for Teachers 

 

Activity Name: Adaptive for Future  

 

Date of the Activity: 16 July 2022 

 

Resource Person: Mr. Clifford Mohan Pai 

 

 

Activity C o-Coordinator: Mrs. Deepa Sujith  

 

 

 

 

 
 

 



General Report: 

 

Faculty Development Programme session titled ñAdaptive for Futureò was conducted on 16th 

July, 2022 at the Christ College ï SMART Room. The objective of the session was to equip 

faculties with the necessary knowledge to prepare themselves for the future and thrive in an ever-

changing world. The session aimed to explore emerging trends, technologies, and strategies in 

the Corporate Sector that can help educators stay relevant and adapt to the evolving needs of 

students and the workforce. 

 

Aims & Objectives: 

1. To understand the current trends in the Corporate Sector. 

2. Developing a Growth Mindset. 

3. To comprehend the future requirements in order to mold the students to become future 

ready.  

 

Learning Outcome: 

1. The session helped gain insights on the new corporate trends, especially the practices seen 

in corporate sector post the Covid pandemic. 

2. Importance of Digital Transformation and Integration of new tools. 

3. Need and importance to adapt to change in order to stay relevant. 

No. of participants benefitted:  30 

 

About the Resource Person 

 

Mr. Clifford Mohan Pai 

ACC, GPHR 

 

Session Agenda: 

1. Introduction and Welcome: The session began with a warm welcome and introduction of 

the facilitators and participants. The facilitators provided an overview of the session's 



objectives and emphasized the importance of being future-ready in the context of 

education. 

2. Understanding Future Trends: The first segment focused on discussing current and 

anticipated future trends that will impact various industries and educational practices. The 

facilitators highlighted the importance of keeping abreast of technological advancements, 

changing demographics, globalization, and environmental factors. The participants 

engaged in interactive discussions and shared their perspectives on the subject. 

3. Digital Literacy and Technology Integration: The session delved into the realm of digital 

literacy and the integration of technology in education. The facilitators discussed the 

importance of digital skills and how they can enhance teaching and learning experiences.  

4. Critical Thinking and Problem Solving: This segment focused on the development of 

critical thinking and problem-solving skills, which are essential for future readiness. The 

facilitators explored various strategies, such as inquiry-based learning, project-based 

learning, and case studies, to foster critical thinking abilities among students. The 

participants actively participated in group activities and brainstorming sessions to apply 

these strategies. 

5. Q&A Session: The session concluded with an interactive Q&A session where the 

facilitators addressed the questions raised by the faculty members and clarified their 

doubts. The facilitators highlighted the need to embrace change in order to become future 

ready. The participants actively engaged in the discussions. 

6. Vote of Thanks: The session winded up by giving and vote of thanks and momento to the 

facilitator. The session received a positive feedback from the participants.  
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Mr. Clifford Mohan Pai addressing the faculties as part of Quality Improvement 

Program 
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Feedback Summary 

 

Q) How would you rate this session? 

 

 

 

Q) The resource person was well prepared for the session

 

 

 

Q) The session helped you in widening your knowledge in the are and exposed you to new ideas  



Q) The resource person responded effectively to the queries  

 

 

 

 

  



 

 

 
 
 
 
 
 

CHRIST COLLEGE ð PUNE 
Academic Year: 2022 - 2023 

 

IQAC  

 

 

Activity Report 
 
 

Type of Activity: Quality Improvement Program for Teachers 

Activity Name: hands on training on Python 

 

Date of the Activity: 18 &  19 july 2022 

 

Resource Person: Mr. Kunal Pagaria 

 

Activity Co -Coordinator: Mrs. Deepa Sijith 

 

 

 



Activity Report 
 

About the Activity  
General Report: 

A Quality improvement program was held on 18th and 19th July, 2022, at 10:00 AM to 5 p.m. for 

the teachers of Department of Management ï BCA faculties along with Department of Science. 

Mr. Kunal gave the teachers a lot of knowledge and information on what python programing is, 

how it can be used and how it works in the field of Computer science. 

The two topics that were spoken about at the lecture were: 

1) INTRODUCTION python programing 

2) HOW python programing WORKS? 

In the introduction, the teachers got a brief sense of what python programing actually is, and that 

ñA python programing is a distributed software network that functions both as a digital ledger 

and a mechanism enabling the secure transfer of assets without an intermediaryò.  

About how python programing works, the teachers experienced a good flow of knowledge where 

they got a sense of understanding that, a python programing. 

 

Aims & Objectives: 

1. To learn what python programing is and how it works. 

2. To get a sense of understanding on how to implement python programing in the different 

fields of science and technology.  

3. To increase problem-solving skills and solve complex problems. 

 

Learning Outcome: 

1. Gained the knowledge of python programing implementation and why is it necessary. 

2. Got insights on how complex problems can be solved through python programing 

3. Development of analytical and technical skills 

 

 

No. of teachers benefitted: 04 



 

About the Resource Person 

Mr. Kunal Pagaria is a software developer completed his heigher studies in computer science 

from sir parshurambhau college, Sadashiv peth pune, he is currently working as a Software 

ingeneer. Kunal has more than 10 years of experience as a software developer and his area of 

interest is python programming.  
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CHRIST COLLEGE ð PUNE 
Academic Year: 2022 - 2023 

 

IQAC  

 

 

Activity Report 
 
 

Type of Activity: Quality Improvement Program for Teachers 

 

Activity Name: Innovative Pedagogical Approaches in Teaching 

 

Date of the Activity: 19 July 2022 

 

Resource Person: Ms. Tanuja Devi 

 

 

Activity Co -Coordinator: Mrs. Deepa Sujith 

 

 

 

 



 
About Resource Person 
Dr Tanuja Devi, Chairman, Syllabus designing committee for BBA/BBA(IB) and BBA(CA), 

SPPU. 

 

Objective 

¶ To get idea about innovative pedagogical approaches in teaching  

Learning outcome 

¶ We were able to know about the different innovative approaches by which we can teach 

students the concepts  

¶ We came to know about Bloomôs taxonomy  

¶ Methods to come out of our comfort zone. 

Detailed report  

The Department of Management at Christ College-Pune conducted a session on ñInnovative 

Pedagogical approaches in Teachingò for the Faculty Members as part of the Quality 

Improvement Programme on 19th July 2022 at 9:00 am. Our resource person was Dr Tanuja Devi, 

Chairman, Syllabus designing committee for BBA/BBA(IB) and BBA(CA), SPPU. She gave a 

brief idea about how innovative techniques can be made useful & how to use it in real life and 

convert that to produce money. She also discussed about the Bloomôs Taxonomy. She also 

discussed about Comfort Zone cycle. The different level through with one can come out of their 

comfort and reach to growth zone. She had conducted simple activities to come out our comfort 

zone.  

 

 

 

 

 

 

 

 



 

Photographs 

 

                         

Dr. Tanuja Devi addressing Christ College faculties on Innovative Pedagogical Approaches in 

Teaching. 
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Attendance: 

 

 

 



Feedback Summary 

 

Q) How would you rate this session? 

 

 

 

Q) The resource person was well prepared for the session

 

 

 

Q) The session helped you in widening your knowledge in the are and exposed you to new ideas  



Q) The resource person responded effectively to the queries  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

CHRIST COLLEGE ð PUNE 

Academic Year: 2022-2023 

 

IQAC  

 

Activity Report 

 

Type of Activity: Faculty Induction Program  

 

Topic: Welcome Onboard 

 

Date of the Activity: 23 August, 2022 

 

Activity Co -Ordinator: Ms. Leena Sanu 

 

 

 



General Report 

 
The Faculty Induction Program at Christ College - Pune is a comprehensive and structured 

initiative aimed at onboarding new faculty members and providing them with the necessary 

resources, support, and guidance to excel in their roles.  

 

Objectives: 

The primary objectives of the Faculty Induction Program are as follows: 

1. Orientation:  To familiarize new faculty members with our institution's culture, policies, and 

procedures. 

2. Pedagogical Training: To enhance teaching skills, curriculum development, and assessment 

strategies. 

3. Research Support: To provide resources and mentorship to support research and scholarship 

activities. 

d. Professional Development: To offer opportunities for growth, networking, and advancement 

within academia. 

 

Learning Outcomes: 

The Faculty Induction Program has achieved the following outcomes: 

a. Increased faculty satisfaction and engagement. 

b. Enhanced teaching quality and student learning experiences. 

c. Improved research productivity and collaboration. 

d. Higher retention rates among new faculty members. 

 

Participants: 30 

 

 

 

 

 

 

 

 

 

 



Session 1: Directorôs Address 

 

The Faculty Induction Program at commenced with an inspiring and informative address by our 

esteemed Director, [Director's Name]. The Director's speech served as a motivating and insightful 

start to the program, setting the tone for the induction of our new faculty members. 

Key Points and Highlights: 

1. Welcome to new faculties 

2. Vision and Mission of the Institution 

3. Significance of Faculty member 

4. Administrational responsibilities 

 

Session 2: Dr. Jiji Johnson 

Methodology of Assessments in CBSC Pattern as per SPPU guidelines 

The College Exam Officer, Dr. Jiji Johnson, delivered an informative and engaging session to new 

faculty members. The session focused on the methodology of assessment in the CBSE (Central 

Board of Secondary Education) pattern as applied within Pune University. 

Sessions Highlights: 

1. Introduction to the Examination Cell of Christ College ï Pune. 

CEO introduced all the members of the exam cell and also mentioned the purpose and intention 

behind the cell. 

2. Overview of CBSE Pattern: 

The session commenced with an overview of the CBSE pattern and its significance within Pune 

University. She explained that this pattern is widely adopted in schools and colleges, and 

understanding its assessment methodology is essential for effective teaching. 

3. Assessment Components: 

CEO elaborated on the various components of assessment in the CBSE pattern (Internal and 

External), which typically include periodic tests, assignments, projects, practicals, and final 

examinations. They emphasized the need to balance formative and summative assessments. 

4. Grading System: 

The session delved into the grading system used in CBSE assessments, explaining the grading 

scale for evaluating student performance. The importance of providing constructive feedback to 

students was highlighted. 



5. Continuous Assessment: 

CEO stressed the concept of continuous assessment, where students are assessed throughout the 

academic year rather than relying solely on final examinations. The benefits of this approach, such 

as reducing exam stress and promoting a deeper understanding of subjects, were discussed. 

6. Examination Formalities: 

Examination form details were explained. The procedure for application was briefly explained. 

Roles and responsibilities of faculties during examinations and post exams were explained. Exam 

evaluation and grading details were explained and the University procedures were introduced as 

well. 

7. Resources and Support: 

CEO informed the attendees about available resources and support systems within the institution 

to help faculty members implement effective assessment practices. They encouraged faculty to 

seek guidance when needed. 

 

Session 3: Mrs. Deepa Sujith 

Establishment of Quality Culture, an Essential Prerequisite for HEIS (A NAAC Perspective) 

The Faculty Induction Program included a session focused on the critical theme of "Establishment 

of Quality Culture in Higher Education Institutions" by the HOD of Department of Management - 

Mrs. Deepa Sujith. The session provided an overview of the key insights and discussions from the 

session, which was aimed at acquainting new faculty members with the significance of quality 

culture in academia. 

 

The session commenced by addressing the challenges faced by the Higher Education Institutions.  

Following were the session highlights and key notes: 

1. NAAC 

The National Assessment and Accreditation Council (NAAC) was introduced to the faculties. Its 

origin and need in an institution was briefly and concisely explained. Vision, Mission and Core-

values of the same were explained in detail. 

2. NAAC Process 

NAAC process followed was briefly explained to all the faculties.  Each step followed by the 

Council was explained.  



The journey of the institution through the process and its current status was also shared with the 

faculties. 

3. IQAC & Importance of Quality Culture:  

Internal Quality Assurance Cell (IQAC) was introduced. The structure of the cell and the roles and 

responsibilities were also shared. The emphasis was placed on the importance of a quality culture 

in higher education. It was stated that a strong quality culture enhances the institution's reputation, 

attracts talented students and faculty, and ensures that graduates are well-prepared for the 

challenges of the modern world. 

4. NAAC Criteria:  

NAAC criteria with its roles and functions and purpose were briefly explained. The grading aspect 

for each were also explained to all the faculties. 

5. Importance of Quality Culture:  

Emphasis was placed on the importance of a quality culture in higher education. It was stated that 

a strong quality culture enhances the institution's reputation, attracts talented students and faculty, 

and ensures that graduates are well-prepared for the challenges of the modern world. 

 

 

Session 3: Mrs. Nilima Gaikwad 

Inventing New Teaching Methods (Through Digital Tools) 

 

Mrs. Nilima Gaikwad ï HOD of Department of Science conducted a session to introduce new 

faculty members to innovative teaching methods using digital tools and technologies, fostering 

engagement and effective learning in today's educational landscape.  

1: The Changing Landscape of Education 

¶ Understanding the evolving needs of today's learners. 

¶ The role of technology in modern education. 

¶ The need for innovative teaching methods. 

2: Exploring Digital Tools 

¶ Introduction to a variety of digital tools and platforms for teaching. 

¶ Showcase of tools for interactive lessons, content creation, and collaboration. 

¶ Discussion on how these tools can enhance the learning experience. 



3: Hands-On Workshop 

¶ Faculty members will have the opportunity to explore and experiment with digital tools. 

¶ Guided exercises and activities to create sample digital content. 

¶ Encouraging creativity and innovation in teaching methods. 

4: Best Practices and Case Studies 

¶ Highlighting successful case studies of educators using digital tools effectively. 

¶ Sharing best practices for integrating technology into teaching. 

¶ Addressing common challenges and solutions. 

5: Designing Your Digital-Enhanced Course 

¶ Encouraging faculty members to envision how they can apply digital tools to their specific 

courses. 

¶ Setting goals for incorporating technology into their teaching. 

¶ Discussing potential projects and ideas. 

Q&A and Discussion:  

¶ Open floor for questions, comments, and sharing experiences. 

¶ Facilitating discussions on potential challenges and solutions. 

 

Session 4: Mr. Biju Sebastian 

Skills and Potentials of Competent Teaching and Effective Mentoring 

 

This session was designed by the HOD of Department of Arts ï Mr. Biju Sebastian to provide new 

faculty members with insights into the essential skills and potentials required for competent 

teaching and effective mentoring in higher education. It aims to equip faculty with the knowledge 

and strategies to excel in their teaching roles and become valuable mentors to students. 

Highlights: 

1. Understanding Competent Teaching 

¶ Defining competent teaching in higher education. 

¶ Key qualities and attributes of effective educators. 

¶ Importance of student-centered teaching approaches. 

2. Essential Teaching Skills 

¶ Effective communication skills. 



¶ Classroom management techniques. 

¶ Utilizing technology for enhanced learning. 

¶ Adaptability and flexibility in teaching. 

3. Effective Mentoring in Academia  

¶ What is mentoring in the academic context? 

¶ The role of mentors in student development. 

¶ Benefits of effective mentoring for both faculty and students. 

4. Mentoring Skills and Strategies 

¶ Active listening and communication in mentoring relationships. 

¶ Setting clear expectations and goals for mentees. 

¶ Providing constructive feedback. 

¶ Addressing challenges and conflicts in mentoring. 

5. Q& A and Discussion 

¶ An opportunity for participants to ask questions and engage in open discussion with the 

facilitator. 

 

Session 5: Valedictory 

The valedictory ceremony of the Faculty Induction Program marked the conclusion of an enriching 

and comprehensive orientation program for our new faculty members. The ceremony served as an 

opportunity to celebrate their successful completion of the program and to provide them with 

inspiration and encouragement as they embark on their academic journeys. 
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CHRIST COLLEGE ð PUNE 

Academic Year: 2022-2023 

 

FDP Session Report 

 

Type of Program: Faculty Development Program 

 

Topic: Empowering towards Excellence: New Age Teaching ï Learning Strategies and 

Approaches 

(An IQAC Initiative) 

 

 

Date of the Activity: 24 August 2022 ï 27 August 2022 

 

Session Report 
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About the Activity  

General Report: 

Faculty Development Program titled ñ: Empowering towards Excellence: New Age Teaching ï Learning Strategies 

and Approachesò was conducted from 24th August 2022 to 27th August 2022 at the Christ College. The FDP focused 

on enhancing the teaching methodologies, research capabilities, and professional development of the faculty 

members. The program aimed to empower the faculty to deliver quality education and promote overall academic 

excellence. 

Aims & Objectives: 

1. To update faculty members with the latest trends and advancements in their respective fields. 

2. To foster a collaborative learning environment and exchange best practices among the faculty. 

3. To strengthen research skills and encourage publication in reputed journals. 

4. To enhance the use of technology in teaching and learning processes. 

5. To promote effective communication and soft skills among faculty members. 

 

Learning Outcomes: 

1. Increased awareness of modern teaching techniques and their successful implementation in classrooms. 

2. Enhanced research capabilities leading to an increase in research publications and collaborations. 

3. Improved utilization of technology to create engaging and interactive learning experiences. 

4. Strengthened inter-departmental collaboration, fostering a sense of community among faculty members. 

5. Positive impact on faculty-student interactions, resulting in better student engagement and academic performance. 

6. Uplifted soft skills, leading to effective communication and improved professional relationships. 

 

Number of Participants: 30 teaching staff. 

 

 

Day 1 

About the Resource Persons: 

1. Rev. Dr. Fr. Arun Anthony CMI  
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Rev. Dr.  Fr Arun Antony CMI is a Ph.D holder in management from Bharathiyar university Coimbatore.  

Completed his MBA and M.Phil. from Christ University, Bangalore. He had been associated with Christ 

University since its inception in 2008 in various capacities. A core academician and has a vast professional 

experience  and has carried out various research projects and conducted enormous national and international 

seminars to his credit. 

2. Mr. Kapil Tiwari  

Mr. Kapil Tiwari is working with Amazon as Software Developer. An industrial expert specializing making 

people future ready. 

 

 

Session Agenda:  

 

Session 1: Outcome Based Education-its need and importance in the modern educational set up. 

 

Understanding OBE 

In this session, participants were introduced to the core principles and components of Outcome-Based 

Education. The discussion included the importance of defining clear learning outcomes, aligning curriculum 

with outcomes, and the role of assessment in OBE. 

 

Need for OBE 

The second session delved into the evolving landscape of education and how OBE addresses the changing 

needs of students and employers. The session emphasized the role of OBE in producing job-ready graduates 

with the skills and competencies required in the 21st century. 

 

Importance of OBE 

During this session, participants engaged in interactive discussions on the significance of OBE in improving 

teaching and learning processes. The session explored how OBE enhances program quality, promotes student-

centered learning, and fosters continuous improvement. 

 

Implementing OBE 

The final session focused on practical strategies for implementing OBE in classrooms and institutions. 

Participants learned about designing effective learning outcomes, developing assessment methods aligned 

with outcomes, and collecting and analyzing data for program improvement. 
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Session 2: Role of faculty in bridging the gap between Industry and Academia 

 

Session 1: Understanding the Gap 

This session commenced with a comprehensive overview of the existing gap between what academia provides 

and what the industry demands. Participants engaged in discussions and reviewed relevant case studies to gain 

insights into the challenges and opportunities this gap presents. 

 

Session 2: Faculty as Catalysts 

In this session, the pivotal role of faculty members in initiating and nurturing collaborations between academia 

and industry was discussed. The importance of faculty acting as catalysts for change and innovation was 

emphasized, along with the benefits of such collaborations for students, institutions, and industry partners. 

 

Session 3: Curriculum Enhancement 

Faculty members learned about strategies for enhancing academic curriculum to include industry-relevant 

content and skills. This session included discussions on curriculum design, the integration of practical industry 

experiences, and the importance of staying updated with industry trends. 

 

Session 4: Industry Engagement 

Participants explored ways to actively engage with industry partners, including organizing workshops, 

seminars, internships, and guest lectures. Real-world examples of successful collaborations between faculty 

and industry were shared to inspire and guide the participants. 

 

 

Day 2 & 3 

About the Resource Person: 

Dr. Jibrael Jose 

Dr. Jibrael Jos has achieved several accolades and milestones in his career. He has completed projects in India, 

United Kingdom and USA (Finance and Transportation Domain expertise). He is also a certified project 

management professional. His specialities spread over a wide horizon of subject areas including Business 

Intelligence/ Data Warehousing, Master Data Management and Data Reconciliation. Moreover he is an 

excellent motivator and also has an amazing artistic side. 
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Session Agenda: 

Session: Activity based approach for quality teaching and enhanced learning  

Developing Innovative Teaching Techniques: 

Faculty members were divided into teams to collaborate on developing a chart outlining innovative methods 

for successful teaching techniques. These teams brainstormed and exchanged ideas on leveraging AI, 

technology, and pedagogical approaches to enhance teaching and learning experiences. The goal was to 

identify novel approaches that integrated AI while focusing on student engagement, personalized instruction, 

and academic success. 

Presenting Ideas Narratively: 

To promote effective communication and knowledge sharing, each team was tasked with presenting their ideas 

in a narrative format. Faculty members were encouraged to showcase their creativity in presenting their 

innovative teaching techniques. This activity aimed to improve storytelling skills and enhance the ability to 

communicate complex ideas in an engaging and coherent manner. 

Review of Learning and its Different  Forms: 

At the beginning of the class, a comprehensive review of learning and its various forms was conducted. Faculty 

members explored different learning theories, including behavioral, cognitive, connectivist, humanist, 

constructivist, and social cognitive approaches. This review provided a foundation for understanding the 

diverse perspectives on how learners acquire knowledge and skills. 

Real-World  Teaching Examples: 

The resource person shared real-world teaching examples to illustrate the practical application of psychology 

in education. These examples helped faculty members grasp the psychology behind effective teaching 

strategies and their impact on student learning outcomes. By showcasing real-life scenarios, the resource 

person facilitated a deeper understanding of the psychological principles in educational contexts. 

Ice-Breaking Exercises: 

Ice-breaking exercises were conducted to foster team development, group dynamics, time management, 

inventive thinking, and improvisational abilities. These activities aimed to create a positive and inclusive 

learning environment, enabling participants to establish connections, collaborate, and develop essential skills 

for effective teamwork and problem-solving. 

Knowledge Sharing among Senior and Junior Faculty Members: 

The program provided an opportunity for senior faculty members to share their expertise with junior faculty 
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members. Through interactive sessions, senior faculty members imparted their wisdom, insights, and best 

practices to junior colleagues. This knowledge-sharing approach aimed to combine the experience and 

expertise of senior faculty members with the fresh perspectives and enthusiasm of new talent, fostering a 

collaborative learning environment. 

Role-Play for Classroom Revitalization: 

Role-play activities were utilized to revitalize the classroom environment and provide new faculty members 

with an immersive and practical learning opportunity. Participants engaged in simulated teaching scenarios, 

allowing them to practice and refine their teaching skills in a safe and supportive educational setting. Role-

play facilitated the application of theoretical knowledge into practice, encouraging effective instructional 

strategies and classroom management techniques. 

 

 

Day 4 

 

About the Resource Person: 

Mr. Joy George 

Mr. Joy George. As the Senior Director and Head of HR at CDK Global, India. With over 20 years of 

comprehensive experience in HR, Mr. Joy George has traversed the far reaches of the world, successfully 

partnering with businesses across India, UK, US, and APAC regions. He has been a driving force behind all 

aspects of employee life cycle management, adeptly handling recruitment and resourcing, learning and 

development, compensation and benefits, employee engagement and communication, as well as legal and 

statutory compliance. He has spent more than 13 years in HR senior leadership roles, commanding respect 

and admiration from his peers and subordinates alike. Throughout his illustrious career, Mr. George has been 

at the forefront of hiring top talent across various domains, from IT and Engineering industries to the vibrant 

world of start-ups. His extensive experience in large and volume recruitments, including IT products and 

services, SAP across modules, and Engineering (CAD & CAE), has been a driving force behind many 

successful ventures. 

Beyond his professional accomplishments, Mr. Joy George is a dynamic trainer and coach, empowering 

individuals with behavioral skills that embrace discerning leadership, personal effectiveness, powerful 

communication, and team building. His self-starter attitude, combined with exceptional leadership qualities, 

interpersonal skills, and a genuine focus on people, have earned him immense respect and credibility in the 

industry. 

 

Session Agenda: 



1  

1. Welcome and Introduction: 

The session began with a warm welcome and introduction of the facilitator, participants, and the session 

objectives. 

2. Understanding the Corporate World: 

The facilitator provided insights into the evolving nature of the corporate world, emphasizing the importance 

of skills such as adaptability, critical thinking, and effective communication. 

3. Role of Higher Education Institutions:  

This segment focused on the key responsibilities of higher education institutions in preparing students for the 

corporate environment. Discussion points included curriculum design, practical exposure, internships, and soft 

skill development. 

4. Best Practices and Case Studies: 

Participants shared their experiences and discussed successful strategies employed by their respective 

institutions to produce corporate-ready graduates. Case studies were presented to highlight effective 

approaches. 

5. Breakout Sessions:  

Participants were divided into small groups to brainstorm ideas and solutions for improving corporate 

readiness in higher education. 

6. Feedback and Q&A:  

The session concluded with a feedback session where participants shared their thoughts and suggestions. The 

facilitator also addressed any questions or concerns raised by the participants. 

Circular/ Brochure/ Notice:  
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Attendance: 
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Dr. Jibrael being presented with a momento              FDP session photograph 

 

 

                                         

 

Faculties attending the FDP sessions by actively participating in the activities conducted by Dr. Jibrael 
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AVISHKAR EXPO-2022 -RESEARCH & INNOVATION - PROJECT 

COMPETITION 

Report 
 

 
AVISHKAR, an inter-university research project competition was organized by the Research 

Cell of Christ College Pune as per the guidelines given by Savitribai Phule Pune University. 

Orientation workshop óAvishkar 2022-23 workshop for Academic and Research Coordinator 

ARCô was attended by Dr Priya Wahab, ARC, Christ College Pune at Shri. Tikaram Jaganath 

Arts & Commerce College, Khadki on 21st July2022. As per the university circular, the 

exhibition was conducted at college level. Expert teachers were provided to students stream- 

wise to guide the students. 81 participants registered and 56 students participated in the 

exhibition. The inauguration was done by the Manager Rev. Fr Joy Puthussery CMI and the 

Principal Dr (Fr) Arun Antony Chully CMI. The students actively and enthusiastically 

participated and presented their papers. The winners of all 6 categories were referred to further 

participate for next level subjected to their selection at higher level. List of 23 participants was 

sent to affiliated university. 

 

 
                    About AVISHKAR 

 
AVISHKAR aimed to inculcate research culture and scientific temper among students, scholars 

and teachers. It was a platform for students to learn, innovate and showcase their knowledge 

and ideas. This research project competition is held at different stages from College level to 

Zonal/District ï University ï State ï National level. Prize money/Fellowships/ Scholarships 

are awarded to winners from university level onwards. The Winners in various categories at 

College level will  be competing at next level as per Savitribai Phule Pune University format. 

                   Aims & Objectives: 
 

¶ To inculcate research culture among students. 

¶ To engage students in creative & analytical thinking. 

¶ To provide an opportunity and a platform for expression of academic talent. 

¶ To felicitate and recognize student's achievements by offering awards and honors. 

¶ To promote interaction among academia, R & D Institutes and Industries. 
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                       Learning Outcomes: 
 

ǒ Participants were able to inculcate research skills through active participation. 
 

ǒ Students were engaged in critical thinking and developed analytical skills through the 

research poster exhibition. They could present their views creatively through digital 

posters. 

ǒ Students were encouraged to participate by providing them expert teacher animators. 

The guidance molded the students to present their research posters in a more logical 

and systematic way. 

ǒ Avishkar Expo provided the participant a platform and an opportunity to display their 

talents. All  the participants and Animators were awarded certificate of participation. 

ǒ The Expo facilitated students to identify the gap between academics and research. It 

opened new avenues of learning and building career. 

 

 
                       No. of participants benefitted: 56 
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Guidelines for  Participants: 

 
1. Research project should be based on an innovative idea/new concept/system 

design/problem solving. 

2. The project idea should be practically applicable in real world scenarios. 

3. Projects can be chosen by candidates from the given six categories irrespective of 

the discipline to which they belong: 

i. Humanities, Languages, Fine Arts etc. 
ii. Commerce, Management, Law 

iii.  Pure Sciences 

iv. Agriculture and Animal Husbandry 

v. Engineering & Technology 

vi. Medicine and Pharmacy 

4. The Project should contain unique idea and should be innovative. 

5. Repetition of idea and plagiarism is not allowed. 

6. Students are required  to confirm  the topic with  the faculty  animators before 

selection. 

7. Projects are to be submitted only to their faculty animators on or before 20th 

September 2022. 

8. Project presentation can be through Poster/ Model /  Live demonstration. 

9. Minimum one and maximum two participants can work on a single project. 

10. Registrations will be open from 12th till 19th September 2022. 

Link: https://forms.gle/4N7s7cJKK4uaidmt6 

11. For submission (Soft copy- jpeg & pdf format and 1 Hard copy is required): 

ü 1Poster - A3 size colored print 

ü Abstract ð 100 words A4 size sheet 

ü Model (if reqd.) 

Poster Requirements: 

 

1. A3 size colored print 

2. Visually balanced with complete information 

3. Make use of bullets, numbering and headlines 

4. Can effectively use fonts, colors, pictures, graphs, tables, diagrams etc. 

https://forms.gle/4N7s7cJKK4uaidmt6
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List of Animators:  

 
1. Arts ð Ms Yogyata Sharma & Mr Nikhil Gaikwad 

2. Management ð BBA ð Dr Maninder Kaur 

BBA (IB) ð Ms Meya Simon 

BBA(CA) ð Ms Petricia L Roseline 

3. Commerce ð Ms Geetha Rajan & Mr Bitto Benny 

4. Science ð Ms Priti Khandve & Mr Balasaheb Aware 
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              University Circular ς ARC University Meeting 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 














