


Year Name of student who   enrolled for higher education Program graduated from   Year of graduation Name of institution joined Name of program admitted to 
5.2.1 Percentage of placement of outgoing students and students progressing to higher education during the last five years

Year Name of student who has been placed  Program graduated from   Year of graduation Name of the  employer with contact details Pay package at appointment 
(In INR per annum)

2021-2022
2021-2022 Neha Kale Bcom 2022 EarlySalary Services 272373
2021-2022 Tushar Raju Sharma BSc 2022 Kotak Mahindra 278936
2021-2022 John Martin Bcom 2022 Cicilant 313625
2021-2022 Rashmi Ravaji BBA IB 2022 Mphasis 300720
2021-2022 Prashant Bandari MSc (CS) 2022 Monocept 273695
2021-2022 Shayan Khan MSc (CS) 2022 HDFC Personal Banker 282264
2021-2022 Niharika Salunke BBA 2022 Growth Arrow 286416
2021-2022 Pranav Narayanan BCom 2022 Axa Business Solution 324054
2021-2022 Batul Zulfiqar Labhiwala BCom 2022 Mercer 286579
2021-2022 Laveena Dias BBA IB 2022 Growth Arrow 291160
2021-2022 Suvin K Viji BBA 2022 Imeco 271363
2021-2022 Joel Anthony Dcruz BBA (CA) 2022 Concentrix 308735
2021-2022 Rufus Samuel BBA 2022 Classic on Phone 269034
2021-2022 Ankit Singh MCom 2022 Classic on Phone 287767
2021-2022 Pranoti Mohan Patil BSc (CS) 2022 Cognizant 272613
2021-2022 Sanskar Bhadouria BSc (CS) 2022 Cognizant 285161
2021-2022 Suraj Suresh Nair BSc (CS) 2022 Cognizant 314314
2021-2022 Ayushi Tyagi BBA (CA) 2022 ZocDoc 275770
2021-2022 Inder Bahadur Thapa MCom 2022 ZocDoc 301789
2021-2022 Pratik Wagadare Govind MSc (CS) 2022 Gallagher 306485
2021-2022 Prajot Samuel MSc (CS) 2022 Infosys 302185
2021-2022 Sanket Kiran Kadam MSc (CS) 2022 TCS Confidential 289755
2021-2022 Kunica Raju Katke MSc (CS) 2022 TCS Confidential 302841
2021-2022 Neeta Fernandes BCom 2022 WNS 277049
2021-2022 Rianne Montalegre BBA (IB) 2022 Infoweb 290004
2021-2022 Sachin Laxman Davane BBA (CA) 2022 Facile 275574
2021-2022 Nidhi Shukla BBA 2022 Tech Mahindra 263958
2021-2022 Rashi Stephen Augustin BCom 2022 Kiddenz 290511
2021-2022 Neema Hillery Fernandes BCom 2022 UPS Logistics Pvt. Ltd 291659
2021-2022 Tanvirkaur Sandhu BSc (CS) 2022 Infosys 302082
2021-2022 Seema Duddagi BSc (CS) 2022 Infosys 292683
2021-2022 Abhishek Sonaware BBA (CA) 2022 Rebel Foods 258596
2021-2022 Rohit Alex BBA (CA) 2022 Optbyte 276547
2021-2022 Dhamdhere Abhilash Bappusaheb BBA (CA) 2022 Unbound Marketing Pvt Ltd 313393
2021-2022 Pratap Singh BCom 2022 Mphasis 267271
2021-2022 Garima Gangar BSc (CS) 2022 Infosys 322363
2021-2022 Sharon Anthony BCom 2022 ADP Private Limited 304161
2021-2022 Sonia Gund BBA (IB) 2022 Imblehype 297595
2021-2022 Stuti Singh BSc (CS) 2022 Galagher 250930
2021-2022 Palash Maheshwari BBA 2022 Prachay Advisors 279198
2021-2022 Kalim Khan BBA 2022 Team Lease 292440
2021-2022 Rashi Stephen Augustin BCom 2022 Deloitte Haskins & Sells LLP 257606
2021-2022 John Martin BCom 2022 Mphasis 315925
2021-2022 Gladys Nathan BCom 2022 Thyrocare 305663
2021-2022 Dhamdhere Abhilash Bappusaheb BSc 2022 Mphasis 274845
2021-2022 Aparajita Mazumdar BSc 2022 Nimblehype Pvt Ltd 272536
2021-2022 Bharat Pathak BSc 2022 Prachay Advisors 321545
2021-2022 Kaustubh Thanawala BBA 2022 Team Lease 258588
2021-2022 Arundhati Kamal BBA 2022 The Capital Box 257172
2021-2022 Purvi Borkar BSc 2022 Kalyanitechnoforge 258638
2021-2022 Shantanu Yadav BBA 2022 LTI 298749
2021-2022 Rajendra Bendre BBA 2022 BuildX 294633
2021-2022 Aaron Lopez BBA (IB) 2022 WNS 315329
2021-2022 Aman Singh MCom 2022 FIS 302548
2021-2022 Suraj Suresh Nair BSc (CS) 2022 baaZ 264716
2021-2022 Vaishnav Tambare BSc(CS) 2022 Global Step 311753
2021-2022 Patil Pranoti Mohan BSc (CS) 2022 Cognizant 304806
2021-2022 Prathamesh Suresh Galande BSc (CS) 2022 Talks about People 321138
2021-2022 Sanskar Bhadouria BSc (CS) 2022 Infoweb 297797
2021-2022 Riya Biju BSc (CS) 2022 Facile 259781
2021-2022 Satish Munna Chauhan BSc (CS) 2022 Deloitte Haskins & Sells LP 256239
2021-2022 Joel Chacko BBA (CA) 2022 Mphasis 251903
2021-2022 Vishnu Babu Achary BBA (IB) 2022 S2W Media Pvt. Ltd 272241
2021-2022 Hazel Bhingardive BBA 2022 Citi Group 291488
2021-2022 Atul Bhosale MCom 2022 Ziff Davis 309369
2021-2022 Keisha Nagare BCom 2022 Medical Group 295344
2021-2022 Venessa Serrao BBA 2022 Testrig Technologies 307741
2021-2022 Manish BBA (IB) 2022 Global Step 280166
2021-2022 Ruyana Saldhana BCom 2022 OPTBYTE 314819
2021-2022 Apurav Malpani BBA 2022 UNBOUND MARKETING PVT LTD 316324
2021-2022 Arshia Franklin BBA (IB) 2022 WEBHUB Technologies 306165
2021-2022 Shivani Srivastava BA 2022 FIS 314921
2021-2022 Harjas Kaur Tura BA 2022 Fibe 259486
2021-2022 Jateen Pardeshi BCom 2022 Global Step 314893
2021-2022 Soniya Singh BCom 2022 Early Salary 276951
2021-2022 Arlin Shajan BCom 2022 Tech Mahindra 275433
2021-2022 Ann Roy BA 2022 Credence 296863
2021-2022 Kamal bakhtiani BA 2022 People 298512
2021-2022 Ashley Anthony BA 2022 WhiteBolt Global Technology Services 268428
2021-2022 Saloni Gupta BA 2022 Demand Infotech Solutions 309046

Year Name of student who   enrolled for higher education Program graduated from   Year of graduation Name of institution joined Name of program admitted to 
2021-2022

2021-2022 Nikita BA 2022 Marathwada Mitra Mandal's Shankarrao Chavan Law College LLB
2021-2022 Khushi Srivastava BA 2022 Dr D.Y.Patil School of Management MBA
2021-2022 Pragya Pandey BA 2022 NMIMS MSc Economics 
2021-2022 Anant Talnikar BBA 2022 K J Somaiya Institute of Management MBA
2021-2022 Sini Shaji John BBA 2022 NMIMS PDDM
2021-2022 Tarange Prajwal Navnath BBA 2022 Zeal College of Engineering and Research MBA
2021-2022 Sanket Kalas Sukre BBA 2022 ICAI CA
2021-2022 Taha Taheri Malvanwala BBA 2022 The Association of Charatered Certificate Accounts ACCA
2021-2022 Gaayatri Mishra BBA 2022 Dr. Vishwanath Karad's MIT World Peace University MBA Logistics and SCM



2021-2022 Unnati Yadav BBA 2022 MIT World Peace University MBA - International Business
2021-2022 Angela Merlin Saji Thomas BBA 2022 Marian Institute of Management MBA
2021-2022 Vishnu Madhusudan Nair BBA 2022 Fleming College Global Business Managment
2021-2022 Adylan Chris Braganza BBA 2022 The Association of Charatered Certificate Accounts ACCA
2021-2022 Krishna Dev BBA 2022 University of Hertfordshire MBA
2021-2022 Selin John BBA 2022 SVIMS MBA
2021-2022 Renuka Naidu Na BBA (IB) 2022 University of Greenwich Strategic Marketing MA
2021-2022 Rohan Easow Varghese BBA (IB) 2022 Fanshawe College Boulevard SCM2
2021-2022 Geornet George Thodiyil BBA (IB) 2022 James Cook University MBA
2021-2022 Aiswarya Jalandar Indalkar BBA CA 2022 MIT College of Management MCA
2021-2022 Srushti Rajendra Jadhav BBA CA 2022 MIT Art,Design & Technology University , Pune MCA - Cloud Computing
2021-2022 Atharva Kishor Karande BBA IB 2022 University of Hertfordshire MSc Supply Chain Management
2021-2022 Hetvi Vijay Patel BBA IB 2022 University of Hertfordshire Msc Mangement with Logistics & SCM
2021-2022 Sable Shantanu Digamber BBA IB 2022 Dr D.Y.Patil Vidyapeeth's Centre for Online Learning MBA
2021-2022 Sharayu Ganesh Galande BBA IB 2022 Ajeenkya D Y Patil University MBA - International Business
2021-2022 Chandhere Siddhart Vishnu BBA IB 2022 Dhole Patil College of Engineering MBA
2021-2022 Mathew Steffi BBA IB 2022 Brihan Maharastra College of Commerce PGDBDA
2021-2022 Priya Dinesh Tiwari BCA 2022 MIT Art,Design & Technology University , Pune MCA (Data Science)
2021-2022 Kevin Philip BCA 2022 Ajeenkya D Y Patil University MCA (Data Science)
2021-2022 Lavina Ajay Thorat BCA 2022 MIT Art,Design & Technology University , Pune MCA (Data Science)
2021-2022 Chirag Sushil Gupta BCA 2022 Dublin Business School MSc Data Analytics
2021-2022 Diksha Dhirendra Singh BCA 2022 MIT Art,Design & Technology University , Pune MCA - Cloud Computing
2021-2022 Wasim Vafimohammad Samnani BCA 2022 King Graduate School Monroe College MSc Computer Science
2021-2022 Preeti Gaikwad BCA 2022 VIT Vellore MCA
2021-2022 Tangade Srushti Rajkumar BCA 2022 MIT Art,Design & Technology University , Pune MCA (Data Science)
2021-2022 Ashok Bhavarlal Solanki Bcom 2022 Christ College Pune MCom
2021-2022 Joshi Hitesh Sanjay Hitesh Joshi Bcom 2022 Christ College Pune MCom
2021-2022 Singh Arjun David Bcom 2022 Christ College Pune MCom
2021-2022 Kamble Ashwini Dnyanoba Bcom 2022 Modern Institute of Management MBA
2021-2022 Aditya kedgoni BCom 2022 Christ College Pune MCom
2021-2022 Prashant Shankar Vastrad BCom 2022 Christ College Pune MCom
2021-2022 Abhaya Vikram Shendge BCom 2022 Coventry University London MBA - Global Business
2021-2022 Belamkar Vaibhavi Sudhir BCom 2022 Jayawant Shikhan Prasarak Mandal's Group of MBA institutes
2021-2022 Aarti BCom 2022 St Mira's College for Girls MCom (Advance Accountacncy & Taxation)
2021-2022 Aleena Joby BCom 2022 Christ (Deemed to be University),Lavasa MSc EA
2021-2022 Pokale Anjali Vijay BCom 2022 Christ College Pune MCom
2021-2022 Sharon Shaji BCom 2022 ICAI CA
2021-2022 Michelle Anil George BCom 2022 ICAI CA
2021-2022 Jemi Jose BCom 2022 Birmingham City University MSc Accounting & Finance
2021-2022 Abith Mathew BSc 2022 Christ (Deemed to be University),Lavasa MSc (Data Science)
2021-2022 Ravi Ranglal Yadav BSc CS 2022 MIT School of Engineering MSc (CS)
2021-2022 Shubham Ketanbonia BSc CS 2022 ISDI PGP Design & Innovation Program
2021-2022 Junaid Zameer Shaikh BSc CS 2022 Christ College Pune MSc Computer Science
2021-2022 Sneha M Patil BSc CS 2022 Magarpatta Institute of Hospitality Management DHS
2021-2022 Pereira Nathan Anthony BSc CS 2022 MIT World Peace University MSc Computer Science
2021-2022 Pawar Nayan Milind BSc CS 2022 Nowrosjee Wadia College MSc Computer Science
2021-2022 Dean Mathew Dsouza BSc CS 2022 Christ College Pune MSc Computer Science
2021-2022 Hester Hercules Dsouza BSc CS 2022 Christ College Pune MSc Computer Science
2021-2022 Kalpesh Kuldip Parab BSc CS 2022 Christ College Pune MSc Computer Science
2021-2022 Mahipal Sayali Suresh BSc CS 2022 Christ College Pune MSc Computer Science
2021-2022 Nimisha Shivshankar Tondare BSc CS 2022 Christ College Pune MSc Computer Science
2021-2022 Patil Pranoti Mohan BSc CS 2022 Christ College Pune MSc Computer Science
2021-2022 Sherin Ann paul BSc CS 2022 Christ College Pune MSc Computer Science
2021-2022 Soyal Mahesh Bhosle BSc CS 2022 Christ College Pune MSc Computer Science































































































































































Date: 4th February 2022 

Name of the Employee : Ms. Neha Kale 

Dear Ms. Neha, 

This has reference to your application and subsequent discussions. We are plcased to offer you the post of 
Collection Executive in Band 1 at EarlySalary Services Private Limited (Formerly Known as Ashish 
Securities Pvt Ltd). ("Company"), as detailed in this letter. You are directed to report for duties on or 
before 5th February 2022. In case if you fail to join duties on or before the stipulated date, the Company, 
may, at its sole discretion, extend the period in writing. 

1. Location 

You shall be based at Pune and you shall report to your senior designated person assigncd to you as 
your reporting authority and work under his/her guidance and supervision. 

2. Transfer 

The Company reserves the right to transfer you to any other location where the Company has office or 

newly established office as per the requirements of the Company. Your services are transferable at short 
notice, to any department or to any Office, Branch, Division of this Company or in any subsidiary of 
this Company or a group or affiliate Company or your services may be seconded / deputed to any other 
Company or any other place where work of the Company is carried out, as may be necessary. In the 
event of your transfer, the terms and conditions of employment outlined herein shal continue to apply 
along with any modifications thereof as may be applicable. However, you shall be required to adhere 
to the rules and regulations as prevalent at the new place of posting. 

3. Compensation Package 

Your total cost to Company will be Rs. 2,47,000/ - per annum detailed in Annexure A. The 

compensation and revision shall be governed by the policies and guidelines of the Company presently 
applicable and as may be modificd from time to time. You will be naid monthly in arrcars by crodit 
transfer to your designated bank account on the last day of each calendar month. You shall become a 

member of Provident Fund and Employees' Pension Scheme and other applicable Employee Welfare 
Benefit Schemes as presently applicable and as may be modified from time to time. 

4. Job Description 

Although your normal work will consist of the duties and business targets as assigned to you from time 
to time, which shall be achieved by you to the satisfaction of the Company, you may at any time be 
called upon to discharge any other duties which in the opinion of the Company are within capacity to 
discharge and you will forthwith undertake to discharge those duties with diligence and care 

5. Medical Fitness 

Your appointment and continuation in employment is subject to your being found fit in the pre-

employment medical examination and in any medical examination during the course of your 

employment as may be prescribed by the Company. 

Earlysalary Services Private Limited (Formerly Known As Ashish Securities Pvt Ltd). 

Corporate Offmce Office No 404, The Chamber, Viman Nagar, Pune 411014, CIN: U67120WB1994PTC0649%65 



Ckotak' Kotak Mahindra Bank 

25-March-2021 

TUSHAR RAJU SHARMA 

Applicant ID DOCDH743 

Maharashtra 

cONTRACT FOR SPECIAL SERVICES 

This contract for services to be rendered has been drawn up between Kotak Mahindra Bank imited & 
TUSHAR RAJU SHARMA and sets out the terms and conditions under which Katak Mahindra Bank Ltd. has 
offered, and TUSHAR RAJU SHARMA has agreed to accept and render services at the Company's office or at 
such other location as Kotak Mahindra Bank Ltd may inform. In the course of performance of your contract, 

you may be required to oversee the performance of other or others. 

1. This contract shall commence from 30-March-2021, and shall be for a fixed period of 2 Years commencing 

from this date. This contract will terminate on 29-March-2023 unless otherwise renewed or before this is 

determined earlier according to the provisions of this Contract. Not with standing anything to the contract 

contained herein above, it is expressly agreed and understood that the contract period is purely temporary 

for a period of 2 Years and on the expiry of the aforesaid period this arrangement shall automatically come 

to an end without any further notice to you. 

2. The details of your remuneration are enumerated in Annexure A, enclosed. You will not be entitled to 

claim any other privileges/benefits including but not limited to bonus which may be paid to the employees 

of Kotak Mahindra Bank Ltd. except the annual remuneration payable during the tenure of the Contract. 

3. You shall perform/participate in such activities as may be assigned to you by your employer from time to 
time. The reporting time, lunch/tea break, etc. will be informed to you at the office premises by the employer 

and the same shall be subject to exigencies of work. 

4. You shall always throughout the tenure of the contract act in the best interests of the Company and you 

shall not do or cause to do any act or engage in activities which would prejudice and/or result in conflict with 

the interests of the company. 

5. You may be required to work on staggered timings/shifts, the timings for which may be altered from time 

to time as per the discretion of the Company. During the tenure of your contract you are entitled to leave as 

per the company policy and such leave to you against your notice will not be reasonably withheld. This shall 

be in addition to the leave on all Sundays and all holidays as applicable to our company. 

Kotak Mahindra Bank Limited 

CIN L65110MH1985PLC038137 

Kotak infiniti, Building No. 21, 

Zone 4, 2nd Floor, Infinity Park 

of Western Express Highway 

GeneralA K Marg9 
Malad (E), 

Mumbai 
-

400097 

tndia. 

T91 22 66056825 
F +91 22 67259071 

Registered Ofice: 
27 BKC, C 27, G8lock, 
Bandra Kuria Complex, www.kotak.com 

Bandra (E), Mumbat 400 051 
India 



M 
Offer Letter from CILICANT 
2 messages 

Fri, 6 May 2022 at 19.23 CILICANT HR «hr@cilicant.com 
To: johnmartinkl@gmail.com <johnmartinkl@gmail.com> 

Hello John, 

Greetings of the Day !!! 

Congratulations on your selection in Cilicant. Please find below the offer made on your selection: 

Dear Mr. John Martin, 

Further to the interview you had with us on 6th May 2022, we are pleased to make you an offer to join 

Cilicant as "Trainee-Accounts 

A. You will be based in our Pune Plant on the following terms and conditions: 

1. Your date of joining will be 9th May 2022. 

2. Your monthly CTC will be INR 18,500/-(INR Eighteen Thousand Five Hundred only), to be paid at 

the start of next month. 

3. All payments are subject to such statutory deductions as prescribed by the relevant law in force 

and as amended from time to time. 
4. We expect an assurance of 18 months of employment from the date of joining. 

BProbation, Confirmation &Review 

You will be on probation for 6 months from the date of your joining. Subject to your continued satisfactory 

performance, your services shall be confirmed. 

We welcome you into the Cilicant family and look forward to a long and mutually rewarding relationship with 

you. 

Kindly acknowledge.your acceptance of this offer via return email within 24 hours of receiving this email. 
Please feel free to contact me for any further queries. 

Your Salary Bifurcation will be as follows: 



Mphasis 
The Next Appliod 

DirectCore ServiceDeskPunelJuly/rHBOOSASO/241851V2 

PRIVATE & CONFIDENTIAL 

July 29, 2021 

Rashmi Ravaji 
402, Gokul Exotica, Lane No 1, Sakore Nagar, Viman Nagar 

Pune 41014 
Maharashtra, india 

Dear Rashmi Ravaji 

Welcome to Mphasis! 

t was a pleasure meeting you to explore a career opportunity wnth Mphasis ITO Division 

Based on our disaussions. we are pleased to offer you the positvon of Tech. Support Associate SD. 

in Band 5, Level 1 wth our organzation. The gross conpensation will be INR 2,50.0001- (Two Lakhs 

Fifty Thousand rupees only) per annum. The detauls of the terms and conditions of the offer of 

employment are detated in the enclosed annexure. 

Mphasis is defined by a strong and intrinsic culture that sets us apart Our DNA while evoving 

through various transtormations, has still fundamentaly been driven by the same core values 

Customer centricity has been one such ternet that intuences every Mphasian. We strve to 

understand our cusiomer's need, staying ahead of the curve to deliver best-n-class serice. Equally 

crucial, is our outcome focus, wherein our eyes stay on the end result without compromising on our 

quaity. ethics and people. We draw our greatest strength from our people. Hence. empowering our 

workdorce has gone nand-n-hand wth greater accountability. thereby creaing responsiDie citizens af 

the worid. As we redefine what business suCcess means in the changing landscape, we believe in 

nciicabng the spirt of experimentation so that established systems and ways of doing things are 

constanty tested. questioned and disrupted. Imaginaton, innovaton and the abihty to take risks are 

fundamental characteristics that make us shatter boundaries. 

These shared values and beliefs are the infiuencers of everyday work culture at Mphasis that has 

eventualy buit our ethos It is what integrates us across technologies., platfoms and geographies 

We are proud of it and we eagerly welcome you to the Mphasis way of lite 

C.oile 
Thisofferotemploymenuscontingentuponyoutulfhlingthebackgroundverificationprocessanddearing 

vaining trat the organization wll conduct we look torward to you ponng us at our Pune ofice on 

July 30, 2021. Please keep your recruiter intormed. in case of an acvancement in me joun1ng date 

phasS ttmted 

eiatha rhaiti outer E ng had 99ddanak unur lloge 

ahadrvapura, Bany e se0 48 di (om 

CIN L3O07KA1992PLCO25294 

Mphasis 
The Next Applied 

Piease endorse your acceptance by duly signing the duplhcate copy of this leter on all sheets at the 

botom on the rnghi corner and returm to the undersigned by ether and by maibng it or handng it over 

to us on or belore July 30, 2021 

Scanned with CamScanner 



monocept 
26-Jul-2021 Appointment Letter # MCPV10942 

Mr Prashant Bhandari 

SN 48/3, Sambhaji Raje Society Vadgaonsher, 
Dukirkline Pune, Maharashtra 411014 

Dear Prashant, 

Congratulations Welcome to the Monocept family We are as "Software Egineer ployment 

Accordingy, your Cost-To Company (CTC) will be4,03,50 
and authorized deductions, payable in monthly installme 
Monocept s payroll practices & proredures. 

nnum, less legally required 
th below in accordance with 

Monthly Yearly 

Basic Salary 

House Rent Allowance 
16018 

6407 
4838 

192210 

76884 
Speial Allowance 58061 
Medical Alowance 1250 15000 
Conveyance Allowance 
Employer Contribution to PF 

1600 
1922 

Employer Contribution to Gra 
Employer Cont tion to 

19200 
23065 
9130 

10000 

Note are requestedto contuet our Finonce Department and work 
Ou 

You his offer of employment by 26Jul-2021 on Whie date the validity of this offer t Join by 26-Jul-2021 

You are required to abide by all the rules and regulations of the Company which are in existence and 
which shall come into effect from time to time in the business interest. However, defined 
organizational terms & Condition (Annexure l) are enclosed which forms mutual relationships for 

trust and longevity. 

ege-ris Co 

to 
1 



48/2, 2 Floor KC Das Building 
Church street. St Marks Rd. 

Bengaluru- 560001 

Email support@thegrowtharrow.com 

GROWTH ARROW www.thegrowtharrow.com 

Date: 16-08-2021 

Dear Niharika Salunke, 

On behalf of Growth Arrow, I am excited to extend an offer to you for an internship position 
within our Finance Department. The position is for an Equity Research Analyst 

This position is scheduled to begin 16/08/2021 and will be a 2 months internship opportunity 
from the date of joining. You will report directly to assigned supervisor. 

During your temporary employment with Girowth Arrow., you may have access to trade secrets 
and confidential or proprietary business information belonging to Growth Arrow By accepting 
this offer. you acknowledge that this information must remain confidential and agree to refrain 
from using it for your own purposes or disclosing it to anyone outside of Growth Arrow. In 

addition, you agree that upon completion of your internship, you will promptly return any 
company-issued property and equipment along with information and documents belonging to the 
company. By accepting this offer, you acknowledge that you understand participation in this 
program is not an offer of employment, and successful completion of the program does not 
entitle you to an employment offer from Growth Arow. 

This offer letter represents the full extent of the internship offer and supersedes any prior 
conversations about the position. Changes to this agreement may only be made in writing. If you 
have any questions about this offer please contact our recruiting department. Please review this 
letter in full. and reply mail to confim your acceptance of the position. We look forward to 
having you begin your career at Growth Arrow and wish you a successful internship. Welcome 

to our team! 

Sincerely. 

Priyanka .S 
Human Resource 

rowth 

www.thegrowtharrow.com Phone: 080-42118225 



AV 
Date: 06.10.2021 

Ref No: 00017251/A31/7001 

PRANAV NARAYANAM 
S.No. 39/2, Lane No.6, Mate Nagar 
Gangadhar Niwas, Wadgaonshei, 

Pune 411014 

Dear PRANAV, 

We are pieased to offer you a position as "Analyst Claims Management" with AXA Business Services 

Pvt Ltd (the "Company") You will be required to report for work on or before 21 October . 2021 upto 

which date this offer is valid Your total employmeent Cost to Company will be Rs. 

annum, efective trom your date of joining the Company 
per 

Based on performance, you wil be eiigbie for annual incentves as per the Company norms. You are 

required to submt a copy of the reheving letter from your previous Organization (f any) mentioning the 

cause of separation on your date of joining Your empioyment with the company and continuance 

thereof is subject to your successtul reference check& medical fitness, which will be conducted at a 

future date. considening the Curent lockdown situation due to COVID-19 crisis. This will be informed 

separately and you will be expected to complete the same within specitied bme lines communicated to 

you In case you tait to meet any of the above. this offer wil be deemed as canceled 

You wtll be governed by al the rules and regulations of the company in force and as applicable from 

time to time 
You will be enttled to an annual increment in April 2023 

As per company policies in case your work entites you to travel on-site you are required to sign an 

undertaking for one year 

Please signty your assent by signing the copy of this offer letter 

Wishing you a great career and growth optons with AXA Business Services 

Yours sincerely 

For AXA Business Services Pvt. Ltd. 

Puje Pandy 
Lad Telent Acqulsition 

ris Co 

AXA Business Services PV LId 
Branded As: AXA GO Business Operations 
CIN: US7200KA 1996PTCO187611 
Telephone: 000-418300000| Website: anabusinassaoervices.com 

gd Ofice tg 2nd Fos MFAR Manyata Tech Par Prase V Racnenana vsage Naawara Bangeloe-60 045 ii Ouher Oicee: Ecopotis Second Fiocr boca No-E3 Hinduja Resty Vertures Lat Ca-Deveoper oft Gut Corporabon SE2 Surey No 
56. 169 i4 Fat; ts P 16. 167 hatgerahalh viliage Yaaraa iiubea tiargaoeSe 3 i darve E 3g oa Cs 4 
F Sury e 207/1A3A LOhegaon Vmian agar Pue 411 o14 irda Te (0) 6e07e000-9000 Fax (02Ó HO06 2830/1 | Suasom Ague 

Lagn 2d too et Rüige Wr One Easth Sade Satre Nah Hiadapsar Pune411028 Inuse 
cROZI AXA BUress Services Pyt LRd AH rigs reserved 



MERCER Mercer Consulting (India) Private Limited 
Red Brick Offices Ltd 
World Trade Centre. Tower 4, Level 2 
Dholcpatil Farms Road, Opp EON Free Zone 
MIDC Knowledge Park. Kharadi, Pune - 411014 

August 13, 2021 

Ms. Batul Zulfiqar Labhiwala 
Al 102, Florena society, 
opp. Anandpur chariatable trust, NIBM road, 
Kondhwa Khurd, Pune- 411048 

Dear Batu, 

I am pleased to cofim the tems of our offer to you to join, Mercer Consulting (India) Private Limited (hereinafter 
refemed to as Mercer). You are being offered a role of Senior Analyst in the Wealth Delivery Group with an 

anticipated start date of September 27, 2021. You will work out of our proposed STPI site at WTC, Kharadi, Pune 
Due to the lockdown caused by Covid-19, your start date may be deferred, if the Company is unable to resume its 

nomal business operations 

Mercer's rewards philosophy aims to align employee contributions with business goals to maximize individual, team 

and company perfomance. Our rewards philosophy is designed to attract and retain the best indiv 

competitively and motivate them to perform. This position is a Grade B, Zone 2 and is exempt from overtime. The 
annual fixed remuneration for this position is INR 265000 payable over 12 months. This would include the company's 
contrbution to Employees' Provident Fund. The details of remuneration applicable to you are annexed herewith. 

ls, reward 

Annual Incentive Plan (AIP) 

You will be eligible for incentive under our Annual Incentive Plan (AIP), which is governed by the Annual Incentive 

Plan document, you will receive a copy after you join us. Annual incentive is discretionary and based on your grade 

level and the attainment of perfomance goals by both the Company and you. Perfommance for your level will be 

evaluated using KPls in six key areas. KPls and their weights may vary by team and may be revised to drive 

business piorities. In order to be eligible for and receive annual incentive, you will have to execute the Company's 

restrictive covenant and confidentiality agreements. 

For your grade level, the expected opportunity for a discretionary annual incentive is 5% of your annual base salary 
for the year 2021 and 10% of your annual base salary for the year 2022 & onwards, with an expected award range 

between 0% and 10% for year 2021 and 0% and 20% for year 2022 & onwards. Annual incentive is payable no later 

than March 31st of the year following the calendar year for which performance is assessed as long as you remain 

continuously and actively employed by the Company, without having given notice of your resignation, through the date 

of annual incentive payment. 

In case, your start date is on or after October 1, you will not be eligible to receive an annual incentive for your 

perfomance in 2021 but will be eligible for your performance in 2022. In case your start date is before October 1. you 
will be eligible to participate in the Annual Incentive Plan for your performance in 2021. 

Gollege 
lo 

Employee Signature: 
in 

Date-

Registcrcd Office 70/39B, 2nd Floor, KIJ Complex, Opp Motinagur lPolice Station Najalgarh Road, New Delhu - 110015. INDLA 

CIN USI 102DL1997PTCO84253 

MARSH & McLENNAN 

COMPANIES 



48/2. 2nd Floor KC Das Building 
Church street, St Marks Rd. 

Bengaluru- 560001 
Email support@thegrowtharrow. com 

www.thegrowtharrow.com GROWTH ARROW 
Date: 25-09-2021 

Dear Laveena Dias, 

On behalf of Growth Arrow, I am excited to extend an otfer to you for an internship position 
within our Finance Department. The position is for an Equity Research Analyst 

This position is scheduled to begin 15/10/2021 and will be a 2 months internship opportunity 
from the date of joining. You will report directly to assigned supervisor 

During your temporary employment with Growth Arow, you may have access to trade secrets 
and confidential or proprietary business information belonging to Growth Arrow By accepting 
this offer, you acknowledge that this information must remain confidential and agree to refrain 
from using it for your own purposes or disclosing it to anyone outside of Growth Arow. In 

addition, you agree that upon completion of your internship. you will promptly return any 
company-issued property and equipment along with information and documents belonging to the 
company. By accepting this offer, you acknowledge that you understand participation in this 
program is not an offer of employment, and successful completion of the program does not 

entitle you to an employment offer from Growth Arrow 

This offer letter represents the full extent of the internship offer and supersedes any prior 
conversations about the position. Changes to this agreement may only be made in writing. lf you 
have any questions about this offer please contact our recruiting department. Please review this 

letter in full, and reply mail to confirm your acceptance of the position. We look forward to 

having you begin your career at Growth Arrow and wish you a successful internship. Welcome 

to our team 

Sincerely, 

Priyanka S 

Human Resource 

rowt 

www.thegrowtharrow.com Phone: 080-42118225 



ivvEcOw INTERNATIONAL MECHANICAL & ELECTRICAL CO. (W.LL.) 

July 6, 2021 

TO: MR. SUVIN K VIJI. 

JOB OFFER LETTER 

Reference to your application and further interview with us, we would like to give a job ofer with the 
following terms and conditions 

Terms and conditions: 
Position CAFM OPERATOR. 
Site Any IMCO site in UAE. 

Dhs. Basic Salary er Month. 

=Per Month. 
Per Month 

Other Allowance Dhs. 
Total Salary Dhs 

(TovAE Dhs. 
Provided by the company at site. 
Provided by the company at site. 
Provided by the company at site. 
ABU DHABI - KOCHI - ABU DHABI. 

(Note- Every Two (02) years completion). 
Eight (08) Hrs. Per Day & Six (06) Days Per Week. 
Not Applicable. 
Limited. 

Accommodation 
Food 

Transportation 
Air Ticket Sector 

Working Hours 
Overtime 
Duration of the Contract 
Work /Leave Cycle 
Probation Period 

730/60 Days. 
Six (06) Months. 
Subject to completion of visa formalities Mobilization to site Date 

All other terms and conditions as per UAE labour law. 

For INTERNATIONAL MECHANICAL & ELECTRICAL CO. Golleg 

MECO 
KHALIL IBRAIIM OKED 
HUMAN RESOURRS MANAG/ER 

I have read and understood all other terms and conditions in this offter letter and I confirm my acceptance 

of the same. 

Signature.. Date.. 



CONCENTRIXX 
Private &Confidential 

Date: 14/06/2021 

JOEL ANTHONY DCRUZ 
SR NO 49/2 RAJESHREE COLONY LANE 2 
NEAR NIRAMAY HOSPITAL VADGAONSHERI PUNE 411014, MAHARASHTRA 411014 

APPOINTMENT LETTER 
Dear JOEL ANTHONY DCRUZ 

Subsequent to the meetings between Concentrix Daksh Services Indla Private Limited 
Concentrix rCompany') and you, we are pleased to make an offer of employment on the following tems and 
conditions. Your compensation and benefts are detailed in the attached Annexure. 

(hereinafter, 

1. Appointment 

1.1 You shall be appointed to the position of Sr. Representatlve, WFM 
OPWFM 

Job profile. 
Job Title Job profile will be at the discretion of the Company, depending upon the work assigned to you. 
Job profile must be used for all internal communication and in your e-mail signature 
for business cards and Linkedin. You may use your Job profile for social purposes as well. 

Business Unit in Comp Grade 11.This would be your Social Job Titte and your 
Any change in your Sociai 

at 

would be Sr. Representative, Real Time Management 

Social job title can be used 

1.2 Your initial place of work shall be in Pune 

However, your services are transferable to any other role, competency, place or office of the Company or to any subsidiary or associate company, whether now existing or still to be formed. Such transfer/deputation will be in 
accordance with the Company's rules being in force at the time. 
On transfer or assignment, you will be governed by the Rules, Regulations and Conditions of Service applicable to that 
location or role. 
Refusal to accept such transfer or assignment may lead to disciplinany action including but not limited to termination of 

your employment. 

1.3 Your appointment witl be effective from 15/06/2021 or at an earlier date as mutually agreed, subject to your 
completing the on boarding formalities 
Document Checklist ) on 
offer letter and/or cancel your appointment. If this date is not suitable, please contact us immediately at 

sOugata.karmakar1@concentrix.com 
submit all required documents. 
Please note that the offer will be withdrawn at the Onboarding date if you do not notify us of your acceptance or we are 
unable to agree to an alternate joining date. 

You are required to submit all the documents ( as per the Mandatory 
failing which the Company reserves the right to withdraw this 15/06/2021 

to seek an alternative date on which to 

1.4 On on-boarding / joining you shall report to HR Representative or any other person nominated by him/her. 

1.5 As per Company regulations you are required to furnish before joining, documentary proof of your last drawn 
salary, educational qualitications and work testimonials and also that you are free trom any contractual restrictions 
preventing you from accepting this offer or starting work on the above-mentioned date. (Document Checklist) 

2. Remuneration 

2.1 Your Earning Potential per annum would be 278,016 only 
(Details as per annexure) 

otist C 

Signature of Candidate 

CNXRECIART/SPHR/SFTE 128/6.1 
Concentrix Daksh Services India Private Limited 

Registered Addres: Hindustan Times House, Level 10, K G Marg, Connaughr Place 
New Delhi- 110001, India 

9111 68137745 
CIN: U72200DL1999PTC 102972 

nfo@ eonuentrix com ww eoncenris com 



3/8/22, 10:04 AM Christ College. Pune Mail - Cognizant | IT PT Campus Hiring Interview Results Announcement! 

CHRIST 

COLL EG Milu Das <milu.das@christcollegepune.org> 
PUNE 

Cognizant |TPT Campus Hiring: Interview Results Announcement! 
Tue, Feb 22, 2022 at 6:06 PM Kaustubh.Thanawala@cognizant.com <Kaustubh. Thanawala@cognizant.com> 

To. milu.das@christcollegepune.org 
Cc: Raunak.Chaudhary2@cognizant.com 

Cognizant 

IT PT 

Campus 
Hiring 2022 

Grow. Contribute, Experience and Win as Digital Professionals 

Here is the most awaited Final Results 

of IT Programmer Trainee Interviews 

Dear Professor(s), 

Greetings from Campus Recruitment Team! 

After an exciting Hiring season, we are happy to share the 1st list of Results for the Interviews conducted 

for the IT Programmer Trainee Role for Cognizant. 

Our heartiest congratulations to all the selected candidates & we look forward to onboard them into the 

Cognizant fraternity. 

We would like to extend our gratitude for collaborating with us in our completely virtual recruitment process 
and helping us make it a success. Once again, we would like to appreciate the partnership between 

Cognizant and your esteemed institution by which we have been able to identify the best talents and build a 

strong and skiled digital workforce. We look farward to our continued association and to further strengthen 
our position as the Employer of Choice. 

Please find the results attached herewith for your college. 

Points to Note: 

This is the first list of results, we will be publishing further results of candidates who are still 

participating the hiring process 

. The LOI (Letter of Intent) will be released to the shortisted candidates shortly. Acceptance of LOl will 
be considered as the offer acceptance & we wil keep you updated on the progress. 

1/2 https.//mail.googie.com/mailu/o/ ?hik=92242128d58&view=ptâsearch=all8permmsgid=msg-1%3A17254668531038411948simpl=msg-%3A172546. 



:04 AM Christ College, Pune Mail -Cognizant | IT PT Campus Hiring: Interview Results Announcement 

At any point in time, if the self-profile declared by thee student during the registration process is found 
to be false or if the student is found to have indulged in any sort of malpractice, this confimation will 
be withdrawn 

Please note this results are for all candidates whose interviews (both Technical and HR) were 

completed on or before 14th Feb 
The selected candidates are subject to internal auditprocess. In case, any observation is found to 

be inappropriate, it will lead to a withdrawal of the selection 

Please use the below table for better understanding of the different statuses in the results file 

Status Definition 

Selected As IT PT 

Candidates who have been selected for offer for the Cognizant 

Programmer Trainer role 
Candidates who have been shotlisted for further interviews with 

Considered For CIS GT Interview 
Candidates Status under Process 

the CIS team for Graduate Trainee role 
Candidates whose evaluation is under process 

Candidates who were no-shows so far and have been moved to 

Moved To next phase of process the next phase of interviews 

Regards 
Human Resources GenC 

DISCLAIMER: 

Cognizant takes its hiring practices seriously and appreciates you keeping the Company informed of any individuals posing as Cognizant employees who 

make false job offers using Cognizane's name. We remind you that while recruiting employees, Cognizant will only communicate with you through authentic 

Cognizant email addresses and Cognizant will never extend any job offers to anyone based on an online appication without first conducting an in-person, 

video, or telephone interview trough verified encrypted channels. f any such mails purporting to come from Cognizant are received, we advise you to 

contact us at GenCHRCompianceIND@cognizant.com 

Cognizant does not entertain payments of any kind from candidates or vendors for employment. Requests for such payments should be promptly reported 

to GenCHRCompliancelND@cognizant.com 

f you encounter anyone who claims to offer jobs at Cognizant in return for any benefit (monetary or non-monetary), please do not entertain them. Please 

be informed that Cognizant shall not be held responsible for any such instances or payments you make 

We recommend that you do not respond to spam emails/ mesages you do not trust; never disclose your personal or financial details to anyone you do not 

know. f any such mails purporting to come from Cognizant are received, we advise you to contact us at 
GenCHRCompliancelND@cognizant.com 

To ascertain that you are receiving a genuine call from Cognizant, please ensure to collect the recruiter's details (full name; official email id, employee ID 3 

mobile number) dunng the call 

2022 Cognizant All nghts reserved 

This e-mail and any files transmitted with it are for the sole use of the intended recipient(s) and may contain confidential and privileged 

information. If you are not the intended recipient(s), please reply to the sender and destroy all copies of the original message. Any 

unauthorized review, use, disclosure, dissemination, forwarding. printing or copying of this email, and/or any action taken in reliance on the 

contents of this e-mail is strictly prohibited and may be unlawful. Where permitted by applicable law, this e-mail and other email 

communications sent to and from Cognizant e-mail addresses may be monitored. 

Christ College, Pune.xlsx 

11K 



Superset ID College Name 

2336918 Christ College, Pune Ayushi Tyagi 
26002755 
2336169Christ College, PuneSanskar Bhadouria 

2593538 

Final Select Status 
Selected as IT PT 
Selected as IT PT 

Selected as IT PT 
Selected as IT PT 

Email Id 
ayushi.tyagi@christcollegepune.org 

Name 

|Christ College, Pune PRANOTI MOHAN PATIL patilpranoti1812@gmail. 
ssbsanskar@gmail.com 
surajnair9698@gmail.com Christ College, Pune Suraj Suresh Nair 



iniosys 
Navigate your next 

HRD/2T/1002934276/21-22 November 26, 2021 

Mr. Bharat Pathak 

Sr No 36/1, Yashwant Nagar 
Kharadi 

Pune-411014 

India 

Ph: +91-7040981402 

Dear Bharat, 

Welcome to Infosys! 

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing 
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas 
can flourish and where you are empowered to move forward as far as your ideas will take you. 

At Infosys, we assure that your career will never stand stil, we will inspirc you to build what's next and we 
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients 
continue to be the cornerstones of our organization and these values are upheld only because of our people. 

We look forward to working with you and wish you success in your career with us. 

Warm regards, 

RICHARD LOBO 
EVP and Head Human Resources Infosys Limited 

Signature Not Verified 

Dloitaly signed by Richard Lobo Date: 2021.11.26 19:14:08 IST 
Reason: Digtaly Signed 
Locatlon: Bangalore 

INFOSYS LIMITED 

CIN: L85I10KA1981PLCO13115 

44, Infosys Avenue 
Electronics City, Hosur Road 

Bangalore 560 100, India 
T 91 80 2852 0261 

F91 80 2852 0362 

askus@infosys.com 
www.infosys.com 

Company Confidential - This communication is cenuidential hethrer vau aud tuaur lim 



3/28/22, 10:41 AM Christ College, Pune Mail - Placement for final year UG students 

CHRIST 
COLLEG Placement.<placement@christcollegepune.org> 
PUNE 

Placement for final year UG students 

Aparajita Mazumdar <aparajita.mazumdar@zocdoc.com> 
To: Placement-CHRIST Colg <placement@christcollegepune.org 
Cc: Ishita Ingole <ishita. ingole@zocdoc.com>, Gowri Aleksander <gowri.aleksander@zocdoc.com 

Mon, Mar 28, 2022 at 10:17 AM 

Hi Team, 

This is to inform you that we have come to an end of the placement process and 2 students from your campus have 
been shortlisted for the Provider Data Operations Researcher position at Zocdoc 

Please find below a summary of the hiring process 

Total students 12 

3ge Numbers 

Test round 

1st round 

2nd/Final round 

4 

4 

3 

Ofter 

Shortlisted students: 

1. Inder Bahadur Thapa 
2. Ayushi Tyagi 

We appreciate your time and cooperation throughout this process and we look forward to 

conducting placement drives at your campus again in the near future. 

Regards 
Aparajita Mazumdar 

Recruiter 

Zocdoc 
Ouoted text hidden] 

1/1 
ntps limall google.com/mailu/1/7ik=tba4cdbb 1 d8view=pt&search=al&permmsgid=msg-f%3A1728517631012154150&simpl=msg-1%3A1728517 



KiDDENZ 
Vollgas Eduventures Pvt Ltd (Kiddenz) 

677, 1st Floor, 27th Main, 13th Cross. 
HSR Layout, 1 Sector 
Bangalore. Karnataka 

India, 560102 

15/05/2022 

Dear Rashi Augustin, 

We are pleased to offer you this intermship as HR Executive at Vollgas Eduventures Pvt Ltd 
with a start date of 17t May 2022. We believe your skills and experience are an excellent match 
for our company. 

In this role, you will be required to work on doing research and setting up hiring pipeline for our 
company in different cities. 

Your internship with Vollgas Eduventures Pvt Ltd will be on an at-will/performance basis, which 
means you and the Company are free to terminate the internship relationship at any time. 

Please confirm your acceptance of this offer by signing and returning this letter by 16th May 

2022. 

We are excited to have you join our team! If you have any queries, please feel free to reach out 

at any time. 

Sincerely, 

Gunnar Godara] 
[Co-Founder 

Signature: 
Date: 17th May 2022 

Signature of the Intern: 

Date 



526/22. 1247 PM 
Christ Colege, Pune Mail Fwd: Campus Placement Classic on Phone Personal Banker role Profile CHRIST 

COLLFGt 

Placement.placement@christcollegepune.org 
UNE 

Fwd: Campus Placement Classic on Phone Personal Banker role Profile Milu Das <miu.das@christcolegepune .org> To: placement@christoollegepune.org 

Thu, May 26, 2022 at 11:46 AM 
- Forwarded message 

From Poonam chalke <poonam chaike@hdtcbank com> Date. Thu, May 26, 2022 at 10:41 AM 
Subject Re: Campus Placement Classic on Phone - Personal Banker role Profile To: Miu Das <milu cas@christopilegepune.org> Cc: Gurpreet Aidhen 1 <gurpreei.audhen1@hdtcbank.com>, Jayshn Patel <Jayshn.patel@hdbfs.com> 

Classification Public 

Classification Public Dear Milu, 

As discussed, please find the details, we understand currently students have exams looking with the scenario we can reschedule drive on 1st June 2022. Also, as discussed, you are recirculate the Opening details 

25.5.22 
25 5.22 

25.5.22 

Rufus Samuel 8948156156 
8788922472 

8668598351/9604858856 

Christ Collage 
Christ Collage 
Christ Collage 

COP 
Selectedd 

Siddharth Gaikwad 

COP 
Rejected 

anikt Singh 

COP 
Selected 

For Siddharth Gaikwad we have inform to study about the excel and attempted F2F round Bundgarden office so we can schedule interview for other openings. Since he is good in Operations. Once he attempt the interview we will 

inform you result. 

Also ask students to carry be-ow documents. 
-Passpot size photograph, ( plain background) - ResumeDuly signed by the candidate) 
- verified copy of PAN card(Mandatory) -vertfied copy of Updated Aadhar card having complete Date Of Birth (Mandatory) Permanent address praof (Aadhar card/Voter iD/Drvng Licence) Present address proof(f present and permanent address are dferent) Current electnicity bill with declaration form attached below verified copy of 10th Mark sheet 

vernfied copy of 12th mark sheet 
verified Graduation mark sheets (1st lo Sth semesler for semesier patterm/1st to 3rd year for yearly pattern with degree/passing/provislonal certlificate )ALL MARK-SHEETs 
Relieving letter/Experience letter and sajary shps of previous organizations f apphcable Mamiage Certificate(For female candidate onty in case mantad status is married) 

argadate along wth personatize cance cheque or 1st page of Pasebook ntaps iimasil.google.com/maillu/1/?ik=fba4cdbb1d&view=pt&search-all&perrnmsgid mn.f 101 



qurmen - placemen@chistcoiegepune.org Christ 

ege, Pune Mail 

= M Gmail a in:trash Purvi.Borkar@kalyanitechnoforge.com 

Compose 

Job Requriment External Trash x 

ail 

Purvi Borkar 
Less 

to me, Rashmi 

Important This message has been deleted. Restore message 

Scheduled 
Dear sir, 

All Mail 

Shivani Dhiwar Has been selected, she has to join 8th June2022 
Spam 10 

Trash 
From: Placement-CHRIST Colg [mailto:placement@christcollegepune.org 

Categories Sent: 26 May 2022 11:28 

To: Purvi Borkar Manage labels 
Subject: Re: Job Requriment 

at 

aces Warning: This message is from an EXTERNAL SENDER -be CAUTIOUS, particularly with links and attachments 

Hello Purvi 

Greetings 

Please find the resumes of students attached who have responded to your mail. 

No spaces yet 
reate or find a space Let me know if any more iniformation is required from our end and also what is the next process. 

1/1 
Rott arhOkalvanitechnoferge.com/FMfcgzGpfzzfHOpKfvZJNBZBBIcrWChV 



Gallagher 
Insurance Risk Management Consulting 

To Whom So Ever It May Concern 

This is to inform that Mr. Pratik Wagadare Govind (Emp ID: G12867) was working with Gallagher Service 

Center LLP from 16-Aug-2021 to 15-Feb-2022. 

We would like to take this opportunity to remind you of the Clauses pertaining to "Confidentiality" and "Intellectual 

Property" contained in the Terms of Employment signed by you at the time of joining. These clauses stipulate 

that you will adhere to the terms and conditions specified in these clauses, even after the period of your 

employment with Gallagher Service Center LLP, without limit of time. 

Relieving& Experience letter will be issued post Full & Final settlement. 

For Gallagher Service Center LLP, 

Mohib Doni 

Senior Service Delivery Manager - Human Resources 

PL.Note: You can reach GSC.askHR@AJG.com, for any queries in future. 



M 
Offer Letter from CILICANT 
2 messages 

CILICANT HR <hr@cilicant.com> 
To: johnmartinkl@gmail.com<johnmartinkl@gmail.com> 

Fri, 6 May 2022 at 19:23 

Hello John, 

Greetings of the Day ! 

& 

Congratulations on your selection in Cilicant. Please find below the offer made on your selection: 

Dear Mr. John Martin, 

Further to the interview you had with us on 6th May 2022, we are pleased to make you an offer to join Cilicant as "Trainee- Accounts". 

A. You will be based in our Pune Plant on the following terms and conditions: 
1. Your date of joining will be 9th May 2022 
2. Your monthly CTC will be INR 18,500/-(INR Eighteen Thousand Five Hundred only), to be paid at the start of next month. 
3. All payments are subject to such statutory deductions as prescribed by the relevant law in force and as amended from time to time. 
4. We expect an assurance of 18 months of employment from the date of joining. 

B.Probation, Confirmation &Review 
You will be on probation for 6 months from the date of your joining. Subject to your continued satisfactory performance, your services shall be confirmed. 

We welcome you into the Cilicant family and look forward to a long and mutually rewarding relationship with you. 

Kindly acknowledge your acceptance of this offer via return email within 24 hours of receiving this email. Please feel free to contact me for any further queries. 

nrist c, 

ghten 

Collegs, 
Your Salary Bifurcation will be as follows: e-Pung 



TATA 

TCS Confidential 
Ref: TCS/2022-23/Cc-YG/2064192 

September 14, 2022 

Mr. Sanket Kiran Kadam 
Pune 

Dear Sanket Kiran Kadam, 

Congratulations on completing your Anniversary in TCS on September 01, 20221 Thank you for your 

contribution towards another year of growth. Your continued commitment and effort will help TCS sustain its 

leadership position. 
am pleased to share with you your Annual Compensation of Rs. 2,67,124/- for the year 2022-23. 

he details of your compensation and related benefits are enclosed in the Annexure to this letter. Kindly note 

hat the above details are specific to India and may be subject to change in case of long term deputation on 

intemational assignments, if any. 

Ilook forward to your continued commitment and a fufiling career with TcS in the years to come. 

Wam regards and best wishes 

Milind Lakkad 
Chief Human Resources Officer 

1ege-p hrist C 

ten 



TATA 

Offer: Computer Consultancy 
Ref: TCSL/DT20218173589/Hyderabad 
Date: 21/11/2021 

Ms. Kunica Raju Katke 
Sr.No 44/4 Chandannagar Nagar Road Pune 14 Near Datta MandirEknath Pathare Vasti, 
Katke Height, 
Pune-411014, 
Maharashtra. 
Tel# 91-7219262801 

Dear Kunica Raju Katke, 

Sub: Letter of Offer 

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 
You have successfully completed our initial selection process and we are pleased to make you 

an offer of employment. 

This offer is based on your profile and performance in the selection process. You have been 
selected for the position of Graduate Trainee in Grade YG. Your gross salary including all 

benefits will be 1,90,926/- per annum, as per the terms and conditions set out herein. 

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 7 Days, this offer is liable to lapse at the discretion of TCS this offer will be 

utomatically withdrawn. 

After you accept this offer, you will be given a joining letter indicating the details of your joining 

date and initial place of posting. The Joining letter will be issued to you only upon successful 

completion of your academic course and you meeting the TCS eligibility criteria. 

You will also be issued a letter of appointment at the time of your joining after completing joining 
formalities as per company policy. Your offer is subject to a positive background check. 

cOMPENSATION AND BENEFITS 
ege-P 

BASIC SALARY 

rist Co 

You will be eligible for a basic salary of 7,950/- per month. 

TCS Confidential 

TCSL/DT20218173589 TATA CONSULTANCY SERVICES 
Tata Con sultancy Services Limited 

Deccanpar k, No 1 Software Units Layout. Madhapur, Hyderabad 500 08I india 

Tel 91 40 6667 2000 Fax. 91 40 666/ 2222 Website vww.tcs.corn 
Registered Office Nirmat Building, 9th Floor, Nanman Point, Mumbai 400 021 

Caroars Serviceline. 1RON 209 3118Email careerse@tcs com 



INFOWEB 

OFFER LETTER 

Date: 01-09-2022 

Employee Name: Rianne Montalegre 

Dear Rianne Mgntalegre 

It'sa pleasure in appointing you to our Company as Case Processing Erecutive. 

At Pune or in such other capacity the management shall from time to time determine. Please note 

that the employment terms contained in this letter are subject to Company poliey. 

APPOINTMENT 

a. Your date of appointment is cffective from the date of joining which shall be as soon as possible 
but not later than 30 days. 
You will be on probation for 6 six months from the date of joining. If in the opinion of the company, 
you are found suitable in the appointed post you will be confirmed 

c. The retirement age is 58 ycars. 
d. You will be liable to be uran erred in such capacity as the Company may from time to time dete 

mine to any other location, department, function, establishment, or branch of the Company or sub 

sidiary, associate or affiliate Company. In such case. you will be governed by the 

terms and conditions of service applicable to the new assignment. 

College 
Ssnien 

6 
coMPENSATION 

You will be eligible to receive the compensation as per Annexure 1. 

Pune 



FACILE 
FIPL/HR/ALW2.0/2586 

Date: 19th April 2021 

Emp Code: 2586 
Sachin Laxman Davane 
Sr.No3 Shree Krushnawadi Jandhav chowl Wadgaon sheri Pune 

Pune 

LETTER OF APPOINTMENT 

Dear Mr Sachin, 

With reference to your application and subsequent interview's we are pleased to appoint you as 
Quality Specialist, with Quality And Service Delivery department of Quality And Service Delivery division, at 

Facile Info-Serv Private Limited with effect from 04-Apr-22 on the term enumerated below: 

1. cONSOUDATED SALARY 

1.1. You will be entitled to a CTC (cost to company) of INR "348000"/- ("Rupees Three Lacs Forty Eight 
Thousand Only") per annum. The CTC details are attached in Annexure A. 

1.2. The CTC includes benefits including but not limited to Provident Fund, Mediclaim, Gratuity, Allowances and 

other benefits as per the prevailing Company Policies and statutory provisions in force from time. 

1.3. To time and subject to appropriate taxes at source. 

PROBATION PERIOD 

2.1. You shall be on Probation for a period of Six (06) months from the date of joining. Based on the Company's 

review/ assessment you will be confirmed. In case your performance is not found satisfactory during such 

period of training / probation, your probation may be extended upto three (03) months with an interim 

review. 

2.2. Your services will not be deemed to be automatically confirmed at the end of the probation period in the 

absence of a formal communication of the decision from the management of the Company. In case your 

performance is not found satisfactory during such period of probation including the extended period, if 

any, your services may stand terminated, by the company at its sole discretion. 
nrist Col 

t ege-P 3. POSTING & LIABILITY FOR TRANSFER 

3.1. Your work location will be Pune. 

hr@facileserv.com info@facileserv.com CIN: U72900MH20180PC306630 

020-46260000, 020-46260001 www.facileserv.com 

1st Floor, Tower 4, World Trade Center, Kharadi, Pune 411014, Maharashtra, india. 



Tech 
Mahindra 

Tech Mahindra 
Business Services Ltd 
Buidirng No 3 Commerzone Sunvey No 144 & 145 
Sarnrat Ashoka Path, CtH Arport Rosd Pune 411 0D6 

BUSINESS SERVICES ON No U72900MH20O6PLC 159149 

Phone 91 120) 4914 2000 
Fax 91 (20) 4914 2233 

Webste wwwtechmbs in 

Rrgstered Oire 
Spectnn Towers. Mrdspace Dhnchol Bunder 
Lrk Htnd Maiad [West) Murmba A00 064 

August 26, 2022 
MISS Nidhi Shukla 

Dear Nidhi, 

Welcome to Tech Mahirndra Business Services Ltd. We are pleased to offer you the position of Customer Relations Advisor in our 
Organizaton. The tems and conditions of the offer are given below 

1. Your initial place of Posting will be in PUNE with Uk-PUNE-Operations. 

2. You are expected to join as early as possible, and not later than August 26, 2022 failing which we presume you do not have interest in 

Dursuing a career with us. Accordingly, this offer will be withdrawn and treated as cancelled. 
Your Induction will be on August 26, 2022 
Time: 1:000 PM 
Venue: 3 House- 1st Floor NEO Room. 
Our contact no. for recruitment is +91(020) 49142141 
You will be on probation for a period of three months. Based on the three monthly assessments, you will be confirmed or extended if 

deemed necessary, at the company's discretion. Either party can terminate this appointment with fifteen days (15 days) notice in probation 
or with thirty days (30 days) notice after confirmation or payment in lieu thereof. However, if your service is terminated for fraud, theft, or 
withholding of information in the application form or for any other form of misconduct, notice pay will not be payable. 

This offer of appointment is conditional and subject to you clearing the Reference Check. If we have reasons to believe that you have not 
discontinued your previous employment contract (if any) and TMBS finds or gets aware that currently as on date your employment with the 
previous employer is valid and existing while still in services with us or any of the information provided by you is false or incorect, then 
we reserve our unconditional rights to terminate your services forthwith at our sole discretion without giving a further notice to you. Any 
payments made to you by TMBS from Date of Joining TMBS, needs to be refunded to TMBS immediately and any payments due to you by 
TMBS shall not be paid by us. Further the duration or period of your work in TMBS shall be treated nul and void ab Initio. Your statutory 
obligations towards PF, EDLI and other Insurances shall stand cancelled. 

You are wiling to work in 24°7 shifts 

6. 
. 

Notwithstanding anything to the contrary stated elsewhere in the e mployment contract, you Understand that you cannot avail any leaves 
during training/probation and On Job Training (OJT) 

7. You will adhere to the induction/Training shift umings/office working hours including but not limited to Log-in/ Log-out and will comply with 
the same. You will not violate the same for reason whatsoever including but not limited to religious activities. 

8. This is not a regular offer of appointment but a offer letter. The fomal letter of appointment will be issued at the time of joining. 

9. Please submit the folowing at the time of your joining 
A copy of the relieving letter from your present employer 
Documentary evidence of the last salary drawn 

Documentary evidence of date of birth & Educational Qualifications 

Pre-employment Application Fom (if not submitted already) 
You are informed that any request for a change in process will not be accommodated at the time of joining. 

The Compensation and Benefits Program applicable to your grade is enclosed for your reference. Please note that your compensation is 
confidential matter between you and the company, and the company shall view any breach of confidentiality with utmost seriousness. 

We have corporate tie-ups with CITI, ICICI & Kotak Bank for salary accounts. You have the option to choose between the three. 
Please acknowtedge that either of the banks has not identifed you as a defauter 

the bank, 
offer will be treated as nutl & void with retrospective effect 

The Company shall not be responsible for any claim arising out of misrepresentation given by any recruitment agencylindividual. 

10. 
11. 

If you have been identified please specify 
_.In instances where it comes to our knowledge that you have provided us incomplete/ inaccurate details then this 

13. 
Please retun the duplicate copy of this letter duly signed indicating your acceptance of our terms and conditions of employment. 

We once again would like to thank you for your interest in seeking a career with our Organisation and hope you will have a fruitful and successful 
career with us. 

Yours sincerely, 
For Tech Mahindra Business Services Ltd ilege-p -Puno 

rist Co, 

Validate your offer letter on 

Gurjeet Singh 
General Manager-Talent Acqulsitlon 

y jot 
(Goçie Plav S 

Winner of the 2015 and 2017 
Gailup Great WorkpisceA ward 



Deloitte 
Haskins & Sells LLP 

Chartered Accountant 
Pune 
706, B Wing,ICC Trade Tower 
Senapati Bapat Road 
411016 
Tel: +91 206624460o 
Fax: 02066244605 

www.deloitte.com 

August 10, 2022 

Ms Rashi Stephen Augustin 
Flat no. 901, Bld D-3, Bramha Suncity, Wadgaonsheri, Pune-411014, 

Pune 
Maharashtra,411014- India 

Contact No.: 9112703140 

Dear Rashi Staphen Augustin 

Congratulations and welcome to the family of Deloitte India. 

You have made a favourable impression on us during the interview process! Further to this and 
based on the credentials you have presented, we are pleased to offer you employment as Analyst-
in the Audit & Assurance function of Chartered Accountant (Organisation) based in Pune. 

This letter (Offer Letter) provides you with details of your remuneration and the terms and conditions 
of your employment. 

There are two schedules attached to and forming part of this Offer Letter: 

Schedule 1 which sets out your remuneration and related particulars; and 

Schedule 2-which sets out the terms and conditions of your employment with the Organisation. 
Please bring along with you the original documents specified per list attached, to enable our talent team representative to complete the joining formalities. 

Please sign a copy of this Offer Letter in acceptance and return it to us no later than 3 working days from the date of this Offer Letter. You will appreciate if we do not receive your acceptance within this period, our offer will stand withdrawn. 

Read Office Indiabulls Fmance Ceuoe. Tower 3. 27th-32nd Fioor. Senapati Bapat Marg. Elphinstone Road (West). Mumbai - 400 013, Malharashtra India. (LLP Ideutification No AAE-&48) 

christ Co 
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cognizane 

ollege-p 
19-May-2022 

Dear Sanskar Bhadouria, 
B.Sc, Computer Science 
Christ College, Pune 

Candidate ID -21306902 

Thank you for exploring career opportunities with Cognizant Technology Solutions India Private 

Limited ("Cognizant").You have successfully cleared our initial selection process and we are pleased to 

make you an offer of employment. This offer is based on your profile and performance in the selection 

process. 

You have been selected for the position of Programmer Trainee. 

During your probation period of 12 months, which includes your training program, you will be entitled to an 

Annual Total Remuneration (ATR) of INR 252,000/-. This includes an annual target incentive of INR 12,000 

I-as well as Cognizant's contribution of INR 19,500/-towards benefits such as Medical, Accident and Life 

Insurance. The incentive amount may vary, depending on Cognizant's performance and your performance. 

The other details about your compensation are detailed in Compensation and Benefits. Your 

compensation is highly confidential and if the need arises, you may discuss it only with your Manager. 

On successful completion of the probation period, clearing the required training assessments and subject 

to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR 

Rs.284,111/. This includes an annual target incentive of INR 12,000/- as well as Cognizant's contribution 

of INR 19,500/- towards benefits such as Medical, Accident and Life Insurance, as applicable. 

Your appointment will be governed by the terms and conditions of employment as presented in 

Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue 

and those that may change from time to time. 

This offer of employment is subject to your fulfillment of other pre-requirements as detailed in this letter and 

other communications shared with you. 

Please note: 

1. This appointment is subject to satisfactory professional reference checks and you securing a minimum 

of 60% aggregate (all subjects taken into consideration) with no standing arrears in your Graduation/Post 

Graduation. 

This offer from Cognizant is valid for only 15 days and hence you are expected to accept or decine the 

offer through the company's online portal within this time-period. In case we do not receive any response 

from you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any 

extension to the offer validity will be at the sole discretion of Cognizant 

2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your 

right to work in India and other such documents as Cognizant may request. 

3. Prior to joining Cognizant, you must successfully complete the prescribed Internship or Continuous Skill 

Development (CSD) program (If offered to you) as detailed below 

At Cognizant, we invest in skill and capability development of our campus selects even before they join us. 

This is through Cognizant Internship and Continuous Skill Development (CSD) program. These programs 

focuses primarily on technical skills development. You could enroll in either of these as per your college 

processes while in the final semester and continue with skill building until you join Cognizant. This forms a 

critical part of your employment with Cognizant, Your onboarding with Cognizant would be prioritized 

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai -600 097 



cognizant 

Golleg -P 
19-May-2022 

Dear Suraj Suresh Nair, 
B.Sc, Computer Science 
Christ College, Pune 

Candidate ID 21306821 

Thank you for exploring career opportunities with Cognizant Technology Solutions India Private 
Limited ("Cognizant").You have successfuly cleared our initial selection process and we are pleased to 
make you an offer of employment. This offer is based on your profile and performance in the selection 

process. 

You have been selected for the position of Programmer Trainee. 

During your probation period of 12 months, which includes your training program, you will be entitled to an 
Annual Total Remuneration (ATR) of INR 252,000/- This includes an annual target incentive of INR 12,000 
as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life 
Insurance. The incentive amount may vary, depending on Cognizant's performance and your performance. 
The other details about your compensation are detailed in Compensation and Benefits. Your 
compensation is highly confidential and if the need arises, you may discuss it only with your Manager 

On successful completion of the probation period, clearing the required training assessments and subject 
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR 
Rs.284,1111-. This includes an annual target incentive of INR 12,000/- as well as Cognizant's contribution 
of INR 19,500/- towards benefits such as Medical, Accident and Life Insurance, as applicable. 

Your appointrment will be governed by the terms and conditions of employment as presented in 
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue 

and those that may change from time to time. 

This offer of employment is subject to your fulfillment of other pre-requirements as detailed in this letter and 

other communications shared with you. 

Please note: 

1. This appointment is subject to satisfactory professional reference checks and you securing a minimum 
of 60% aggregate (all subjects taken into consideration) with no standing arrears in your Graduation/Post 
Graduation. 

This offer from Cognizant is valid for only 15 days and hence you are expected to accept or decline the 
offer through the company's online portal within thi 
from you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any 
extension to the offer validity will be at the sole discretion of Cognizant 

e-period. In case we do not receive any response 

2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your 
right to work in India and other such documents as Cognizant may request. 

3. Prior to joining Cognizant, you must successfully complete the prescribed Internship or Continuous Skill 
Development (CSD) program (If offered to you) as detailed below: 

At Cognizant, we invest in skill and capability development of our campus selects even before they join us. 
This is through Cognizant Internship and Continuous Skill Development (CSD) program. These programs 
focuses primarily on technical skills development. You could enroll in either of these as per your college 
processes while in the final semester an 
critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized 

continue with skill building until you join Cognizant. This forms a 

DaGd Ofico: 115IK25 Old AMahahalinuram Daad Okkiam Thorainekkam Chennai . 600 097 
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to 
19-May-2022 

Dear Patil Pranoti Mohan, 
B.Sc, Computer Science 
Christ College, Pune 

Candidate ID -21306891 

Thank you for exploring career opportunities with Cognizant Technology Solutions India Private 
Limited ("Cognizant"). You have successfully cleared our initial selection process and we are pleased to 
make you an offer of employment. This offer is based on your profile and performance in the selection 
process. 

You have been selected for the position of Programmer Trainee. 

During your probation period of 12 months, which includes your training program, you will be entitled to an 
Annual Total Remuneration (ATR) of INR 252,000/- This includes an annual target incentive of INR 12,000 
I as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life 
Insurance. The incentive amount may vary, depending on Cognizant's performance and your perfomance. 
The other details about your compensation are detailed in Compensation and Benefits. Your 
compensation is highly confidential and if the need arises, you may discuss it only with your Manager 

On successful completion of the probation period, clearing the required training assessments and subject 
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR 
Rs.284,111/. This includes an annual target incentive of INR 12,000/- as well as Cognizant's contribution 
of INR 19,500/- towards benefits such as Medical, Accident and Life Insurance, as applicable. 

Your appointment will be governed by the terms and conditions of employment as presented in 
Employment Agreement. You will also be govermed by the other rules, regulations and practices in vogue 
and those that may change from time to time. 

This offer of employment is subject to your fulfillment of other pre-requirements as detailed in this letter and 
other communications shared with you. 

Please note: 

1. This appointment is subject to satisfactory professional reference checks and you securing a minimum 
of 60% aggregate (all subjects taken into consideration) with no standing arrears in your Graduation/Post 
Graduation. 

This offer from Cognizant is valid for only 15 days and hence you are expected to accept or dedline the 
offer through the company's onine portal within this time-period. In case we do not receive any response 
from you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any 

extension to the offer validity will be at the sole discretion of Cognizant 

2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your 
right to work in India and other such documents as Cognizant may request. 

3. Prior to joining Cognizant, you must successfuly complete the prescribed Internship or Continuous Skill 
Development (CSD) program (1f offered to you) as detailed below: 

At Cognizant, we invest in skill and capability development of our campus selects even before they join us. 
This is through Cognizant Internship and Continuous Skill Development (CcSD) program. These programs 
focuses primarily on technical skills development. You could enroll in either of these as per your college 
processes while in the final semester and continue with skill building until you join Cognizant. This forms a 
critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized 

1dcic2EOL ThrainauvamChonnai. s0o o07 



cognizane 

-Pun 
College 
en to 

19-May-2022 

Dear Ayushi Tyagi, 
BCA, Computer Application 
Christ College, Pune 

Candidate ID - 21288316 

Thank you for exploring career opportunities with Cognizant Technology Solutions India Private 

Limited ("Cognizant").You have successfully cleared our initial selection process and we are pleased to 

make you an offer of employment. This offer is based on your profile and performance in the selection 

process. 

You have been selected for the position of Programmer Trainee. 

During your probation period of 12 months, which includes your training program, you will be entitled to an 

Annual Total Remuneration (ATR) of INR 252,000/-. This includes an annual target incentive of INR 12,000 
as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life 

Insurance. The incentive amount may vary, depending on Cognizant's performance and your performance. 
The other details about your compensation are detailed in Compensation and Benefits. Your 

compensation is highly confidential and if the need arises, you may discuss it only with your Manage. 

On successful completion of the probation period, clearing the required training assessments and subject 

to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to lINR 

Rs.284,111/. This includes an annual target incentive of INR 12,000/- as well as Cognizant's contribution 

of INR 19,500/-towards benefits such as Medical, Accident and Life Insurance, as applicable. 

Your appointment will be governed by the tems and conditions of employment as presented in 

Employment Agreement. You will also be govened by the other rules, regulations and practices in vogue 

and those that may change from time to time. 

This offer of employment is subject to your fufillment of other pre-requirements as detailed in this letter and 

other communications shared with you. 

Please note: 

1. This appointment is subject to satisfactory professional reference checks and you securing a minimum 

of 60% aggregate (all subjects taken into consideration) with no standing arrears in your Graduation/Post 

Graduation. 

This offer from Cognizant is valid for only 15 days and hence you are expected to accept or decline the 

offer through the company's online portal within this time-period. In case we do not receive any response 
from you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any 

extension to the offer validity will be at the sole discretion of Cognizant 

2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your 

right to work in India and other such documents as Cognizant may request. 

3. Prior to joining Cognizant, you must successfully complete the prescribed Internship or Continuous Skill 

Development (CSD) program (If offered to you) as detailed below: 

At Cognizant, we invest in skill and capability development of our campus selects even before they join us. 

This is through Cognizant Internship and Continuous Skill Development (CSD)) program. These programs 

focuses primarily on technical skills development. You could enroll in either of these as per your college 

processes while in the final semester and continue with skill building until you join Cognizant. This forms a 

critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized 

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097 
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UPS Logistics Pvt. Ltd. 
Level 1, Tower 7, 

Magarpatta SEZ, Hadapsar, Pune- 411013 

91-20 67275627 Tel 
91-20 67277777 Fax 

ups 
5th April 2022 

NEEMA HILLREY FERNANDES, 

Pune 

Dear Neema, 

LETTER OF APPOINTMENT: ASSISTANT-EUROPE ICRIS 

We are pleased to offer you employment in UPS Logistics Pvt. Ltd. as ASSISTANT at Pune with 

effect from 06-April-2022. 

Your salary structure is as per the annexure enclosed. 

We enclose herewith the terms and conditions governing your employment in our organization 
and would request you to sign the duplicate copy of this letter and the Preamble in the Employee 

Handbook in acceptance of the same. 

It should be noted, that your responsibilities may require working irregular hours, weekends 

and/or public holidays if you are on shift duties. The Company reserves the right to change the 

working hours as and when business requirements change. 

As stated herein above, the nature of business the Company carries out requires that every 

employee herein is required to work in night shifts of such manner and for such duration as may 

be constituted by the company, having regard to the nature of work and the applicable statutory 

provisions. You will therefore be required to work in such shifts upon your turn thereof. It is 

therefore expressly made clear that your applicable timings of work would be as decided and 

notified to you by the company, and by accepting this appointment letter you would be deemed 

to have given your consent to work in shifts. 

You will be on probation for a period of 6 months, and during this period of probation, this 

employment can be terminated on either side by giving two-week' notice in writing, or salary-in-
lieu. After confirmation, this employment can be terminated on either side by giving two months 

notice in writing, save and except that the company has the option of paying one month's salary 

in-lieu of notice. 

You will be required to produce all certificates and testimonials regarding your birth, educational 

qualifications and experience enumerated by you in your application. You must also produce a 

clear relieving order from your existing employer before joining duty in our company. 

christ Co 
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Inioss 
Navigate your next 

HRD/2T/1002115252/21-22 July 19, 2021 

Ms. Tanvirkaur Sandhu 

Sr No.14 Yerwada ,Jai Jawan Nagar 
Chandni Chowk 

Pune-411006 

India 

Ph: +91-9765602593 

Dear Tanvirkaur, 

Nelcome to Infosys! 

Today. the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing 

things we do at Infosys would be possible without an equally amazing culture, the environment where ideas 

can flourish and where you are empowered to move forward as far as your ideas will take you. 

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we 

will navigate further, together. Our journey of learnability, values and trusted relationships with our clients 
continue to be the cornerstones of our organization and these values are upheld only because of our people. 

We look forward to working with you and wish you success in your career with us. 

Warm regards, 

RICHARD LOBO 

EVP and Head Human Resources Infosys Limited 

Signature Not Verified 

Digitaly signed by chard Lobo Date: 2021.07,199:34:26 IST 

Reason. Digitahy Signed 
Location: Bangalere 

ege-P en to INFOSYS LIMITED 

CIN: L85110KA1981PLC013115 
44, Infosys Avenue 

Electronics City, Hosur Road 

Bangalore 560 100, India 

T91 80 2852 0261 

F91 80 2852 0362 

askus@infosys.com 
www.infosys.com 

C am Confidontia! _ This cOnmutication ic confidential benween 1Ou and nfosvs Limited 

christ c 



Intosys 
Navigate your next 

HRD/2T/100211 7033/21-22 July 21, 2021 

Ms. Seema Duddagi 

House No. 21 

Tukaram Nagar Kharadi 

Pune-411014 

India 

Ph: +91-9834830394 

Dear Seema, 

Velcome to Infosys! 

Today, the corporate landscape is dynamie and the world ahead is full of possibilities! None of the amazing 

things we do at Infosys would be possible without an equally amazing culture, the environment where ideas 

can flourish and where you are empowered to move forward as far as your ideas will take you. 

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we 

will navigate further, together. Our journey of learnability, values and trusted relationships with our clients 

continue to be the cornerstones of our organization and these values are upheld only because of our people. 

We look forward to working with you and wish you success in your career with us. 

Warm regards, 

RICHARD LOBO 

EVP and Head Human Resources - Infosys Limited 

Signature Not Veified 

Digitally signed by 5lchard Lobo 
Date: 202i.07218:2045 IST 
Reason: Digitaby Signed 
Location: Bangalre 

INFOSYS LIMITED 

rist Co 

en io ge-Puna 
CIN: L85 10KA1981PLCO131I5 

44, Infosys Avenue 

Electronics City, Hosur Road 

Bangalore 560 100, India 

T 91 80 2852 0261 

F91 80 2852 0362 

askus@infosys.com 
www.infosys.com 

Company Confidential - This communication is confidential berween you and Infosys Limited 
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Job Offer Letter 
To. 
Mr. Rohit Alex, 

B-Bldg.301/302 Vega, 
Satellite Tower, North Main Road, 
Koregoan Park Annexe 
Mundhwa, Pune City Pune, 
Mundhwa, Maharashtra 411036 

I. Position 

Job title 

Your title will be Software Engineer, and you will report to the Company's Team Lead. 
Your date of joining is B Nov 2021. 

Working schedule 

This is a ful-tme position requiring approximately 40 hours per week. Your reguiar weekly 
schedule wil be Monday to Frnday 09 00 18 00 wth an hour lunch break in between 

Employment Relationship 

Employment with the Compary is for no speaific period However. you wil be on probation for a 

period of six months trom your date of joining At end of probation period based on the 
successfully completion of performance appraisal your position will be made permanent. 

II. Cash Compensation 

Salary 

The Company will pay you a starting salary at the rate of INR 2.40.000 per year, payable in 

accordance with the Company's standard payrol schedule. beginning 7of every month. This 

salary wilH be subject to adjustment pursuant to the Company's employee compensation 

policies. You bonus and other benefits will be decdared at the end of every financial year based 

on your performance and overal business performance. Schedule of your compensation is 

given beow 

Page 1 of4 OptByte Sotware Solutions Pt Ltd 

06 Orient Plaza, Pune Soiapur Highway Hadapsar Pune MH - 13 



UNBOUND MARKETING PVT LTD UNBOUND 

Date: Oct 25", 2021 
OFFER LETTER 

Dear Abhilash, 
Based on your interview and our interaction so far, we are happy to offer you the position of Advisor 

Demand Generation at Unbound Marketing Pvt. Ltd (Pune). 
You are requested to provide written confirmation, that the below offer/compensation is acceptable to 
you either via email or in writing. 

ANNEXURET 
Candidate Name 
Designation 
Department 

Dhamdhere Abhllash Bappusaheb 
Advisor 
Oprations 

Break-up (Annual) Comments 
13500 

Break-up (Monthly) Components 
Basic 
HRA 
Statutory Bonus 
Attendance Bonus 
Special Allowance_ 
Employer's PF Contribution 
Component A 

162000 509% of Base 

8100 40% of Basic 
13500|8.33% of Basic 
27000| Attendance Policy Applicable 

702 Balancing Component 
21600 Employer's PF contribution is capped at Rs. 1800 

232902 

675 
1125 
2250 

59 
1800 

19409 

Employer's ESIC Contribution 592 
592 

7098 ESIC Contribution is 3.25% of Gross. 
7098 Component B 

Perfomance Linked Variable PayL 
Component C 

10000 
10000 

120000| Perfomance Linked Variable Pay 
120000 

CTC (Componemt A+8+c) 30000 360000 Overall CTC 

#HEmployee provident Fund and Employee State Insurance deduction are as applicable 

HStatutory Deductions such as professinal Tax, MLWF etc. are as applicable as per PT, MLWE and any other relevant laws. 

#Your shift timing would be S:30pm to 2:30am (Monday to Friday) 

4This offer stands cancelled/revoked if confimation is not received within 3 business days from the offer made.:" 

Other Terms & Conditions: 
Your shift timing will be 5:30pm to 2:30am. (Monday t This offer stands cancelled/invalid, if confirmation is not 

received within 3 business days from the offer made date. 

o Friday) 
You are requested to complete all documentation on your first day of joining, post which Appointment Letter will be 

issued to you. 

-Pun llega 
n to 

www.unboundconnect.com 
OFFICE: 603-606, Nyati Eureka, Kharadi, Pune - 411014 

hrist 



Thyrocare 
Think Thyroid Think Thyrocare 

Date: 21/08/2021 Ref. No: TTL/CRM/16K/IA/21/AP1346 

To, 
Ms. Gladys Nathan, 
Mobile:9867575524 
Ashish CHS, F 67, 

Room No3:1, Sector6, 
Kalamboli Nav Mumbar 410218 

PROVISIONAL OFFER FOR YOUR APPOINTMENT AS APPRENTICE TRAINEE 

Dear Ms. Gladys, 

This is to nottfy you that we have shortlisted your application and are pleased to make a provsona offer f 

employment as Trainee- Business Operations with a monthly stipend of Rs. 16,000/- You have been Se 

at Turbhe, Navi Mumbai and have been scheduled to join work on 01/09/2021. 

Your offer is subject to your acceptance of below listed rules and regulations of the Company: 

YOu are advised to transfer Rs. 5,000/- to "Thyrocare Technologies Limited" as a refundable caution morey 

he caution money is refundable to you on successful completion of one year of your continued service 
r 

te 

organization along with retention alowance. 

YOur appointment as Trainee will commence from your D0) and will be for a period of minimum one year and 

tems of your association shal be within the scope and province of Apprentice Act 

On successful completion of training, based on your performance during and at the end of the training penoc, 

you wiil be confirmed in the services of the Company for appropriate positon depending on sutab'e 

openings. 

You shail always maintain a high level of confidentiality relating to information acquired duning the course cf 

your duties in relation to the activities of the Company, its members or its affiliates. 

The Company reserves the right to terminate apprentice trainees on grounds of misconduct or breact of tre 

terms and conditons of the Undertaking to be furmished by the trainee at the time of joining and/ or violepo 

of any rules and regulations or standing orders of the Company by givng 7 days notice, mutually. Compay 

may terminate your services immediately on discipinany grounds. 

You are required to send your offer acceptance note to joing@nyrocare.com within next 24 hours. We accec and 

apprecate email communication. We wekome you to our company and wish you a successtud career wmith us 

Thanking you, 

Yours truty, Offer Acceptance: 
For Thyrocare Technologies Ltd. 

Date: 2 09/2 

nrist c 

Place: 
Authorized Signatory (HRD Department) 

Note: Though this is an offer letter, company reseves the rnght to rejat our candicattre fyou nd sAnter 
mis/eading facts or information 

Thyrocare Technoiogies Limited 

D-37/1. TTC MIDC, Turbhe, Navi Mumbai 400 703, india022-3090 0000/ 4125 2525 

enquiry@thyrocare.com www.thyrocare cam 



Iniosys 
Navigate your next 

HRD/2T/1002441 360/21-22 
November 25, 2021 

Ms. Garima Gangar 

178 Deccan College Road, 
Up Hotel Ranjeet Nagar Yerawada 
Pune city-411006 

India 

Ph:+91-7030375377 

Dear Garima, 

Welcome to Infosys! 

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing 
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas 
can flourish and where you are empowered to move forward as far as your ideas will take you. 

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we 
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients 

continue to be the cornerstones of our organization and these values are upheld only because of our people. 

We look forward to working with you and wish you success in your career with us. 

Warm regards, 

RICHARD LOBO 

EVP and Head Human Resources Infosys Limited 

Signature Not Verified 

Digital 11250:30:24 IST igitaly signed by lchard Lobo 

Reason: DigitanySigned 
Location Bangalbre 

e-Pune College INFOSYS LIMITED 
rist 

te 

CIN: L8S1 1OKA1981PLCO13115s 
44, Infosys Avenue 

to 

Electronics City, Hosur Road 

Bangalore 560 100, India 

T9I 80 2852 0261 

F91 80 2852 0362 

askus@infosys.com 
www.infosys.com 



Mphasis 
The Next Applied 

DR BPS/RH8330976/255917/Pune/September/v1 

OFFER OF EMPLOYMENT 
PRIVATE & 

CONFIDENTIAL 

September 11, 2021 

Pratap Singh, 
Sr No-12, House No- 119, Laxmi Nagar, Yerwada, 
Pune 

Dear Pratap Singh, 

Welcome to Mphasis! 

It was a pleasure meeting you to explore a career opportunity with Mphasis BPO 

Division. 

Based on our discussions, we are pleased to offer you the position of Tr Customer 

support officer, in Band 5, Level 1 with our organization. The gross compensation ill 

be INR 2,50.000/- (Two Lakhs Fifty Thousand rupees only) per annum. The details of 

the terms and conditions of the offer of employment are detailed in the enclosed 

annexure. 

Mphasis is defined by a strong and intrinsic culture that sets us apart. Our DNA, while 

evolving through various transformations, has still fundamentally been driven by the 

same core values. Customer centricity has been one such tenet that influences every 

Mphasian. We strive to understand our customer's need, staying ahead of the curve to 

deliver best-in-class service. Equally crucial, is our outcome focus, wherein our eyes 

stay on the end result without compromising on our quality, ethics and people. We draw 

our greatest strength from our people. Hence, empowering our workforce has gone 

hand-in-hand with greater accountability, thereby creating responsible citizens of the 

world. As we redefine what business success means in the changing landscape, we 

believe in inculcating the spirit of experimentation so that established systems and 

ways of doing things are constantly tested, questioned and disrupted. Imagination, 

innovation and the ability to take risks are fundamental characteristics that make us 

tColleg e 
shatter boundaries. to 

hfe 

Mphasis Limited 

Registered oice 
Bagmane world Technology Centre. 
Marathahall Outer Ring Road, Doddanakundi vitlage 
Manadevapura, Bangaiore s60 048, india 

cA 2007K 

Contact U: 

T9080A50 100O 
F91O60 6695 P943 

inyetter retatons mphasis Com www.mphais com 
07RLC0?5294 



REBEL REBEL FOODS PVT. LTDo 
FORMERLY FAASOS FO00 SERVICES PRVATE LIMITED 

CIN U93000PN2010PTC 1 36943 
FOODs 

Letter of Employment 

Date: 12 October 2021 

Offer code: CD/PUN/4868 

Dear Abhishek Sonawane, 

We're delighted to extend this offer of employment to you for the position of Sr Advisor with Rebel 

Food Services Private Limited (Formerly Faasos). 

We are certain you would be committed to working continuously towards our mission of enabling 

Unique, Memorable, Delightful& Sure experience acrossall food missions through"Customer 

First" thinking. 

Weare confident thattogetherwe would make Rebel, the mostloved, the most ordered& mosst 

profitable food brand in the word. 

On the following terms and conditions: 

1. APPOINTMENT 

a. Your date of appointment is 12 October 2021 and your duties shall commence 

accordingly. 

2. COMPENSATION 

Your annual compensation is confimed as "3,54,576" 

Please note the following with regard to the components of your compensation. 

Basic Salary is fixed as per your grade. a. 

Changes in your compensation are discretionary and shall be decided by management 
on the basis of your performance, results and other criteria. 

b. 

Salary, allowances and all other payments/benefits shall be governed by the 
Company's policies as well as statutory provisions in force from time to time and 
subject to deduction of appropriate taxes. 

C. 

Colls ge-P nrist. 



A ADP Private Limited 

ONE West Building, Survey NO. 88/AA and 88/E, Nanakramguda Village 
Serilingampally Mandal, Ranga Reddy District, Hyderabad, Telangana - 500008 

Ph:+91 40 6757 0000 
Always Designing 

for People 

adp.com 

24 August, 2021 

Ms. Sharon Anthony 
B19, Omkar Colony Lane Number ll, 
Pimple Gurav, Ram Krishan Mangal Karalay 
Pune 411061. 

Dear Sharon 

Congratulations! Subsequent to the discussions we had with you, we are pleased to extend an offer for you to be a part 
of ADP. Please find the offer details below: 

Position: Sr.Customer Service Representative 

Grade: G1 L2 

Start date On or Before 30 August, 2021 

Compensation: Gross Compensation of INR 551,000 (Rupees Five Lakhs Fifty One Thousand Only) per 
year including variable performance incentive linked to your performance, performance of 
your business unit and ADP. 

Probation & You will be on probation for a period of six months from the date of your joining. During 
this period, you will be entitled to all benefits as per ADP's policy & your empioyment with 
the Company is terminable by serving a notice of fifteen days on either side. On 
Successful completion of probation period, the notice period would be of sixty days on 
either side. ADP reserves the right to terminate your employment on the basis of, but not 
limited to, non-adherence to ADP's Code of Conduct & Ethics and other related policies 
non-performance and elimination of the position per ADP's business needs. 

Notice Period: 

Your initial place of work will be Pune. However, your services are transferable and you 
may be assigned, to any location in India or abroad where the Company or any one of its 

associates or customers, conducts business 

Place of work: 

Note: Please find the details of the terms and conditions of this offer attached. The details of which are strictly 
confidential and should not be shared with anyone. 

We wish you a long and successful career with ADP. 

Sincerely 

college. 
e 

christ Co 

ena Vipul Singh 
(Divisional Vice President & Head of HR) 

Associate Signature: 

The Square, Survey No. 35, Hissa No.9-10+11+12, Nagar Road, Wadgaonsheri, Pune-411014, Ph: +91 20 6757 5444 
Page 1 of 4 CIN: UT2200TG2015PTC101168 



LiIMBLEHYPE 

Dear Sonia Gund 

Iam pleased to ofler you employment in the position ot a lrainee Research Consultant with 

Nimble Hype Prt. L.td 

Your appointment as a Trainee Research C'onsultant will commence on 26" August 2021 

As a Trainee Research Consultant. you wll be entitled to a mornthly starting remuncration of 
Rs 10, 000 (Ten Thousand Only-) which indicates cost to company. Regular performance 
review will be conducted to assess your periormance and suitability. Your saiary wili be 
reviewed after a period of I year. You will be entitled to all allowances and benefits whatsoever 
decided by the management. 

You shall receive your payment by 10th of every month. Leave and other company policies are 
available in the Staff Handbook. These policies are reviewed from time to time by the 
management of Nimble Hype Pvt. Itd. for your benefit. 

Your signing this appointment letter confirms your acceptance of the terms and conditions and 
that you would be joining Nimble Hype Pvm. Lid. on the given date. 

I am looking forward to working with you. 

Sincerely. 

For Nimble ype Consulting Pvt. ILtd. 

Man Dong 
HR Eove 

lege +91 020 4861 1110 

to 
info@nimblehype.com 

www.nimblehype.com 

D/301, Choice Arcade, Dhole Patil Road, Pune, India. 



PACHAY 
ADVISOS 

Date:1 Nov, 921 

To 

PsashMaheshwi 
B 793 (ars Fmrsld Ciry North 
rN r Part Khars 
PN 

We woud kke w hank yon for pving s the ponusity w meet yu, and diwuss a posa le 
emlaryani ppon ury wth Pradhay Ndviwrs Pvt Lud ("canany) 

Baed n rnur diuusniem, we are pled make yom n ofler to ynn a Credn Andy' of the 
Compamy 

2 Upon. yur wceprance of the ofer and suhect cceuful cmpinin of all pre 1equw ies to the 
afis faction of the Conpany your dae of pining wdl be as mutualy sgrerd upn 

The Empuryment ter n helow, whch wdl be eflectve fron you dae of yrng the Company as sn 
ermplayee, ets foth the termn and conditone unckr which the Company wld employ you. atd you're 
aking the offer of ergpurymed wonuid he on the hasus of the x terms and umdavons of emplayme 

nder ood and acseped by you that the Compary shaill have the rign to tran er econd you. as 
the ae muy be. to ay fureton or buuteso gop my otber kcaion withn Indha, or to nes affrkate 

on a1aed organizstias any tme in te fuat 

A) 

Yu wll be governed y. andill be nqured to congply with and sbde by. ll pokces of the 
Company (andd thanges revs ons thereto afk ced from tne time) appicabke to you. and u yous 
de, duing the couw of your engory nent wnh the Canpany You shal alw be requred to 
comply wth the code o conduct kor emglayces ard changevtevms theredo aflkcted fam ure to 

B) 

TE 

Dang the coue d your empioryment with the Cormpany. yo wil work eachsncly fn ad in the 
iBeres of the Company. and mantain confdentalry as to the busnes d te Corrpary and ts 

clents, as reqsired by the Compary 

Yu wbe probatwnary revew dunng you fir s mths of empkoymers with the ompay 
ond in.atiom of yous ervne n comtingent up yoar succeaful comyletuon of the prbatwnay 
perhad. recr of atistactory eferences Udcss ur servces are canfimed in wTtir by the 

Conpany. oru will cuntiuc w be on probatun 

Yau wll drw an Aaaackaz iIC) of R1.8 (Rapers Thre Lhs Tmemty-Flve 
Thosand Only) as detasled in n Ane ur e i 

Yorur compeno at an and tærm of errployment shali be uubyect to revKw in accordance wth 

ompan y s poix ies fu tne to ime. at the woie discretson of the Company 

Prt, Autsw Prvalc 1 itnste d 
19 pur: K4 (n: Ps isnd Prude ikoct 491 2021 2224 4i95224 

adran pahay cut 

Co'lo 



The Capital Box 
Uncommon Money For Common Man 

pital Box 

June 6", 2021 

Arundhati Kamal. 

This is with reference to your interview with us. 

It is our pleasure to intorm you that upan assessment we have found your skills and competencies matching our 

requirements. Accardingly. we offer you this opportunity to join aur team starting from Il June, 2021 at our Gurgaon 
office located at Sector 41, Gurgaon. During this period. yau will be designated as Summer Intern. 

Details and scope of your project will be provided to you an your first day of training at the company. Upan successful 

completion of yaur training, you will be issued a certificate by "The Capital Bax'. You will be required to submit a 
copy of the detailed project report before campletion of your training. 

Your training periad with aur Campany will entail dealing with impartant and sensitive infarmatian. records. and such 
other matters of the company. Yau will, theretore, be required to sign a "Cade af Canduct and Secrecy Agreement" 

of our company an the first day of training. Kindly sign the capy of this letter and remember to carry a hard capy of 
the same on the day of Joining. 

Wishing yau all the best 

Warm Regards 
Human Resource Team 
The Capital Box 

Unit No 304. Plot No 8. Sector 41. Gurugram, Haryana 122003 

Mail us at - hrdl2thecapitalbox.coDm 

Contact us at - 0124 - 4370160 



PRACHAY 
ADVISORS 

Date: 15th Nov, 2021 

To, 
Palash Maheshwari 
B 703 Gera Emrald City North 

Near EONIT Park Kharadi. 
PUNE 

Offer Letter 

We would like to thank you for giving us the opportunity to meet you, and discuss a possible 
employment opportunity with Prachay Advisors Pvt Ltd ("company"). 

1. Based on our discussion, we are pleased to make you an offer to join us as Credit Analyst' of the 

Company 
2. Upon. your acceptance of the offer and subject to successful completion of all pre-requisites to the 

satisfaction of the Company your date of joining will be as mutually agreed upon. 

3. The Employment terms below, which will be effective from your date of joining the Company as an 
employee sets forth the terms and conditions under which the Company would employ you, and you're 
taking the offer of employment would be on the basis of these terms and conditions of employment. 

It is understood and accepted by you that the Company shall have the right to transfer/second you. as 
the case may be, to any function or business group, any other location within India, or to its affiliate 
or associated organizations, at any time in the future. 

A) 

B You will be governed by, and will be required to comply with and abide by, all policies of the 
Company (and changes/revisions thereto affected from time to time) applicable to you, and to your 
grade, during the course of your employment with the Company. You shall also be required to 
comply with the code of conduct for employees and changes/revisions thereto affected from time to 
time. 

C) During the course of your employment with the Company, you will work exclusively for and in the 
interest of the Company, and maintain confidentiality as to the business of the Company and its 
clients, as required by the Company. 

D) You will be probationary review during you first six months of employment with the Company. 

Confirmation of your service is contingent upon your successful completion of the probationary 
period, receipt of satisfactory references. Unless your serviees are contirmed in writing by the 

Company, you will continue to be on probation. 

You will draw an Annual Package (CTC) of Rs.3,25.000/ (Rupees Three Lakhs Twenty-Five 
Thousand Only) as detailed in in Annexure I. 

E) 

le s 
Your compensation and terms of employment shall be subject to review in accordance wih 
Company's policies from time to time, at the sole discretion of the Company 

Prachay Advisors Private Limited CIN:U74999PN201 7PTCI73300 
309-310 City Square, K.M. Gandhi Path, Bebind Pride lHotel +91 20 2553 2224/+919850032224 
Next to Zenith Complex, Shivaji Nagar, Pune -411005, Maharasbra, India. www.prachay.com 

admin@prachay.com 



TM 

leamLease 
Putting Indie to Work 

Date: 17 Jul 2021 

Mr Kalim Khan 
B153 Meera Nagar Garden SocietyKoregaon Park 
Lane No 
7 411001 

Employee No: 2130252 
Dear Mr Kalim Khan 

Appointment Letter 
We are pleased to appoint you in our organization as Officer subject to the following terms and conditions: 

1. Your contract will commence from 17 Jul 2021 and expire on 17 Jul 2022 during which you will render services to 
our Client at their premises subject to the terms and conditions of the engagement letter executed by you on 17 Jul 2021 and in accordance to the instructions received by you from us or any other authorized person and will be 
bound by our rules and regulations. 

2. You hereby agree to be liable for the following terms and conditions: 

i. Fuly perform the services, in a professional manner, at the Client's location until the completion of the term of 
the work assignment. 

ii. During the tem of the work assignment, render services exclusively to the Client and such performance shall 

not be inconsistent with any obligation you may have to other third parties. 
ii. Not engage in any conduct which is detrimental to the interest of the Client or TeamLease. 
v. Not receive any payments of any nature directly or indirectly from the Client unless agreed to by TeamLease. 
v. Nether directly nor indire ctly offers you for employment with the Client or its affliates during the period of the 

work assignment without prior permission of TeamLease. 
. Exdend al cooperation to the Client's employees, consutants, representatives, etc, and do all such things as 

may be necessary and comply with all terms of the Appointment letter so as to effectively undertake the work. 
vi. Report and be present at the designated location during the working hours mentioned herein and abide by the 

rules and regulations as required by the Client. 
vii. Comply with the safety, health and other rules and regulations of TeamLease and the TeamLease Client that 

you have been made aware of. 
x. During the course of your contract, you can be transferred to a location within the teritory of India as and 

when required by TeamLease for executing the services provided herein. 

3. Should you be selected to perform the Work Assignment, the nature of your relationship with TeamLease will be 
that of a Contract of Service fora fixed period. By executing this letter of engagement neither do we offer you 
employment with TeamLease nor do you become an employee of TeamLease. Upon expiry or termination of the 
Work Assignment, your employment with TeamlLease shall stand terminated forthwith. 

4. Except for expiry of a Work Assignment due to completion/expiry of the same or in respect of a Work Assignment of 
one week or a lesser period of time, either party may terminate this Work Assignment Letter by issuing 15 days 
notice in writing or payment thereof. 

5. Temination of this letter of engagement shall not affect the obligations of the parties that have been incured prior 
to such temination and TeamLease shall promptly settle all your dues after making the applicable deductions. 

6. You agree to defend, indemnity and hold TeamLease or the Client harmless from any and all claims, damages 
liability, attorneys tees and expenses on account of your failure to satisfy any of your obligations under this work 

assignment letter or for misconduct or for violation of any law or creation of any legal liability by you. 

7. Any dispute between you and TeamLease shall be referred to a sole arbitrator appointed by TeamLease. The 
arbitration shall be conducted in English language. in accordance with the Arbitration and Conciliation At 1996, at 
Bangalore, Karnataka, India. This Engagement Letter shall be governed by the laws of India. 

Tlis in a system generated document. Any unauthonized use, diudoue, disemination, ar copying ol thus document is stricty probubted and may be urawtu. 

de-Puns College 
Doc ID TLU523E73ECo5A 

to 
TeamLease Services Limited., CIN No. U7414OMH2000PTC 12 4003 

BMIC Commercial Complex, 8th Floor, 80 Feet Road, Koramangala, Bangalore 560095. 

Ph: (91-80) 33002345, Fax (91-80) 339 43001 www.teamlease com 
Registercd Olice No 6, 3rd Floor, C Wing, Laxmu Towers, Bandra Kurla Complex, Bandra (East), Mumba - 400 0S1 

ghle 

suu 
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IIAJENDRA BENDRE 
D.O.J.: 28/10/2021 

BLOOD GROUP: AB +ve 
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PRIVA 'IT AND CONf'Jl)J;N'J II\/, 

To. 

r--1r. Ra_je11dra lk11dn.' 

OFFER LETTER 

Sub: Offer Letter for lb!.' posjtjon of Account E,\ccutire 

Dear \1r. Rajcndrn lkndrc, 

Congrnt ulations! ! 

Proaprcta llu,ldX India PvJ I TD 

I. • 

0 

( ,, Nr, 1, t11 r ,1 T t , i1, 

c,,TtJ "/A/IJ p,- 411/1 

Dale- 2'i I() 2021 

\\'c Mc plc,i:,ed to offer) ou an association \\ith Prospccta BuildX India Pvt. Ltd. for the position of 

''Accounts Executi, e" in our organization in our Pune / lead 0/'fice. 

n,e employment terms and condition will be as mentioned below: 

I. The start date or e,nplo) 111ent is 28/10/2021. 

2. Your CTC per annum will be Rs. One lakh Ninety- hvo Thousand only as per Compan~ 
Polic) .The detailed break ofCTC and other Incentives as per CTC Anne>-ure: A 

I.\\ or!. Location: Punc 110 

2. (Hfitr Timr: 10 am lo 7 pm. 

J. \\ ecld~ Off: I day, off per wee!< or as per husincs, requirement. 

.J. Proh:ttion Period: (, months 

:'-. Lea,·c: .\s per company polil'ic, 

You\\ ill be confirmed in the sa id position on satisracto,') completion ot'the si, months· 

probation period. This may be extended b) a further period or three months. i r nccessai'). 

at the discretion of the Management during the probation pe,·iod. if your pcrlornrn11ce is 

1101 found meeting C>-ceptions. your service 11ould be liable for lerminntinn 11i1hou1 
notice. 

J. The service conditions. rule~. regu lation. direction. ins1ruc1ion and decision of the 

employer. current amenclecl and notified li·om time to time. shall be applicable to you . 

.J. You are liable to be transferr.:cl at an) time an) position 11 ithin or bct11ecn an) 

Section Department unit Branches orticc or other establishment of Prospect;1 BuildX 

India Pvt. Ltd. ,..,ithin Pan India vision. In all ~uch cases. Ille local 11or~ 1i111ings 1\ill bt.: 
applicable. 



• 

• 

,DsPF.C T ~V# 
.&UILD~\ 

Pro•pc,cta Bu,ldX lnd,n J VT Tri 
\.. 

<;, 

CIN Is lJ 11' f' N , PT 1 '11 
T N r /,/, n f) 8 H 114 

5. Please understand) our salar) is ,1 stricll} confide111ial agrce111en1 be1wee11 yourself and 
the com pall). You nre 11 elco111e to w11tac..t the undersigned for any 
clarifications. e,planations. I l<mever. this should not be discussed 1vith an) or )Our 
colleagues. An) breach of'tlli<, 11ill be construed as a professional mis-conduct. Similarly. 
)OU 11Hl) not discln,c )0llr emoluments <1nd benefits to an) other per,on. f inn or 
Co111pan) during the continuance of')our e111ploy111ent. 

6. You \\ill n:tire from service of'the company on the date 01111hic/1 you attain the age of'58 
}Cars a-. per Ilic date of birth declared by you at the t1111c or joining. 

7. i)unng prohat1011 period) our employment 1vill be suh1cct to termination at any lime by 
either p,irt) ,en,ing 011 the other a notice in 1Hiting of I'> days ahead. failing 1vhich pay 
in lieu of such notice period 11ill apply . Aller confirmation in the said rosition. your 
cmplo)ment ,,ill be subject to termination at any time by either party serving on the 
other a notice in ,ni1ing one month ahead. failing which p;iy in lieu of such notice reriod 
11ill apply. 

8. You 11il/ be governed by the policies of the compan) 11ith respect to Code of Conduct. 
Code or Confidentiality. Loyalty towards Organi1a1io11. Leave. Travel and other 
applicable I IR polices. 

9. DuringyoLiremployment with us: 

A) You will trent the affairs of the company as ,trictly confidentinl. 
B) You 1\i/1 devote whole time and attention to the ,~ark assigned to you 11ill not 

undertake any direct indirect business work full-time pa11-1ime job honorar) or 
remunerative. except with wrillen permission or the management. 

C) Breach of'any o/'the conditions above 11ill render you liable for tenninalion of'your 
emplo) ment 11 ithout an) 1101 ice. 

D) You agree 10 abide by all the policies of'the Compan) . 
EJ ·1 he employment will also be liable for termination 11 ithout notice or pa) in lieu thereof. 

1r the management finds that the pa11icular~ supplied by you either in the 

application form or at the time of'intervie11 are incorrect. 

If the management finds that the you are guilty of misconduct. 11illful 

negligence. insubordination. breach or this appointment le1ter and acts or like 

nature. 

10. You shall not disc lose any information or knowledge about Prospecta BuildX India Pit. 

Ltd. & its subsidiaries alliances or its products technology lo any outside part) even 

after have ceased to be an employer of Prospecta BuildX India Pvt. Lid. 

11 . You agree that you will not store any of your personal sensitive data and information .as 

understood in nonnnl parlance and also ns defined under Rule 3 .or the Rensonable 

Security Practice and Procedure and Sensit i \ c Personal Data or I 11 J'onnntion 

Ruk: \.20 I I .framed under the Prevalent lnformntion & ·7 echnology Act or India. in any 

from in the office work stations allolled to you. including but not li1nitecl to Laptops. 

desktop. mobile phone etc .. However in the event .11here by act or omission or 
commi<;sion .the official data information is comin~ kd 11i1h the nf'oresnicl personal 

se1hiti1 •~ d:1ta or information. and stored an) 11 here and in dn) form. then } nu hen:b) 
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ere Annexure- A 

Name 
INDIVIDUAL REMUNERATION 2021-22 

I 
Designation I \Jr R.1Jrndra Bl'nllrl 

Location I .\rroun h l"H·cuii, l' -CTC Punl' 

I -16000 
---, 

Particulars 
Basic (50% of Gross Salary) Annua lly Monthly 

HRA (40% of Basic Salary) 
96000 8000 - 38400 - - 3200 

Education Allo~ance (Rs.200 Monthly) 

I 2400 - - 200 
Special Allowance 

5520 4600 
Petrol Allowance --- 0 0 
Income Tax (as applicable) 

0 - 0 
Driver Salary - I 

Books and Periodicals -~ - I 
Medical Insurance Premium (as and when applicable) r 

Employer 's PF Contribution 

Total Fixed Salary Part (A) 
192000 I MIIHJ 

-

Cost To Company Part (A ) 192000 I MJIHI 

PT - Professional Tax 2500 I 200 

ESIC 0 0 

Provident Fund (Employee's Contribution) I '1 

Standard Deduction ( B) I 
1-1020 I 160 

Net Pay Before Tax (A - B) I i--980 1-'8-10 
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Qtb!:r lko!:fit5 aod Is:nn~ # The bonuses are purely according to Organitation Performance and Profits. 

ProspN:ta H d:.: Ind,., r ✓ I r 
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**Employees Contribution to PF & ESIC "' ill be deducted from the Gross Salary of the Employees whene, er Prospecta BuilclX Pvt.Ltd. register under PF & E~IC # Professional Ta"" ill be deducted from the employee'\ -;alary according to the structure of professional hi'\ laid upon time to time h) the authoritie~ of'GoHrnment. # Income T:n: "ill be deducted from Gross Salary according to the Government of India Tax structure and ln\'estmenl Declaration Proofs submitted by employee. 

DOCUMENTS CHECKLIST 

I. Passport Size Photograph 
') ldentit) Proof i.e .. PAN . . . _ . 3. Permanent Address Proof i.e .. Aadhar Card. Voter ID. D1w1~g License. Passpoi t etc. -+. I li gh School & Intermediate Mark Sheets and Passing Cccrt1l_1c

1
~te t 5. Graduation & Post Graduation Mark Sheets and Pas~1ng c1t1 ica e 6. Professional Qual i Ii cation Certificate . 7. Experience Certi ticates from previous organizations 8. Relieving Letter from Last employer 

9. Last 3 months Salary Slips IO. Bank Statement containing salary of last 3 months. I I. Copy of CV duly signe~ ~,y the Cm1d1clatc. I :2. Covid Vaccination Cert1 I 1cate. 

~-ot~el f-at1ested cop) of al I these documents should be subrn ittecl b} candidate to the 
com pan;' at thle _tim~ ~f ~~i~!11;o;,~·op~e~:~ \1 ithi n :2 day s from the elate of iss uance of Letter of 

2. All the ,orma 1t1es s 1 u 
Offer. 



To 

SubJecl 

Dear Rufus 
I 

Thank you for applying with Northern 
cooperation during the select1011 ) Trust Operating Services and for our delighted to offer you emplo I rocess Corigrntulat1ons111 We ure Y Private L11rnted for the pos1t1~,11~1t tth t Jorthern OperJt1ng Services of~--- Plense find attn~;,e~w yst I with Annual F11( d Pay Policy for your kind reference K d tlhr Offer Letter and Data Pnvacy 

In y revert for any furthPr cl mfr c1·10 ,s Your expected starting date ,s Mon J • have your acceptance to Em I cay, January 2, 2073. We would ,1ke to Pol1c over . p oyment Agreement and Data Pr, iacy y an email with below content and attnchrnent w1th1n 48 hour,.. 0f 
T
receipt of this email Looking forward to your assoc,at,on with Northern rust 

Our ~TO plans are confirmed, should you agree to Join us, you w,11 be 1 equ1red to come to office In your base location as per the schedule yo Jr manager will communicate with you closer to your Joining date In preparation for the RTO you will be required to upload your proof of vaccination unless you are approved for a medical accommodat1or 

In case of a underlying medical condition leading to non-vaccInatIon you will be required to upload a formal certificate or official medical exe·np:Ion form issued and signed by your medical practitioner indicating that you cannot receive a dose, or a further dose, of a COVID-19 vaccine Your name should be clearly stated 

Acceptance Reply should have below statements in the email I have received a copy of my particulars of Employment and Dara Pnvacy Policy This email acknowledgment indicates my agreement and acceptar Ce to the employment with Northern on the terms of this attached letter of employment and Data Pnvacy Policy agreement 

I hereby acknowledge that I have read, understood, accept, and agree ro abide by the particularly my terms and conditions of employment \-\Ith Northern as set and tn this Employment Agreement and Data Pnvacv Po//C\ the Non-So/1c1tatt0n and Conftdent1al1ty Agreement and any other documents, policies, procedure, rules and handouts referred to ,n this Employment Agreement 

In the meantime, please feel free to contact rne via email or phone, should you have any questions 

NTAC:3NS-20 
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Global 
Passion for your Success 

Vaishnav Tambare 

Employee Code: GSC9017 
Blood Group : O+ve 
Emersency No.: 8087697990 



• 
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Aaron 

Lopez 

Emergency Call : 985057731 7 

Blood Group : O+ve 
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~ Mphasis 
The Next Appli ed 

DR - BPS!RH8322826/255918/Pune/September/VO 

OFFER OF EMPLOYMENT 
PRIVATE & 

CONFIDENTIAL 
September 08, 2021 

Joel Chacko, 
Gl, Suryodaya Shiv Shakti Society, Ganesh Nagar, Near Shivas Hotel, Wadgaonsheri, 
Pune 

Dear Joel Chacko, 

Welcome to Mphasis! 

It was a pleasure meeting you to explore a career opportunity with Mphasis BPO 
Division. 

Based on our discussions, we are pleased to offer you the position of Tr Customer 
Support Officer, in Band 5, Level 1 with our organization. The gross compensation will 
be INR 2,50,000/- (Two Lakhs Fifty Thousand rupees only) per annum. The details of 
the terms and conditions of the offer of employment are detailed in the enclosed 
annexure. 

Mphasis is defined by a strong and intrinsic culture that sets us apart. Our DNA, while 
evolv ing through various transformations, has still fundamentally been driven by the 
same core values. Customer centricity has been one such tenet that influences every 
Mphasian. We strive to understand our customer's need, staying ahead of the curve to 
deliver best-in-class service. Equally crucial, is our outcome focus, wherein our eyes 
stay on the end result without compromising on our quality, ethics and people . We draw 
our greatest strength from our people. Hence, empowering our workforce has gone 
hand-in-hand with greater accountability, thereby creating responsible citizens of the 
world. As we redefine what business success means in the changing landscape, we 
believe in inculcating the spirit of experimentation so that established systems and 
ways of doing things are constantly tested, questioned and disrupted . Imagination, 
innovation and the ability to take risks are fundamental characteristics that make us 
shatter boundaries. 

Contact u 
T •91 080 1 01 
r • .91 08 66 9945 
E : Inv torr t 011 mphas s com Y.Nwmph I COM 

Mphasls limited 
R g stcred o e 
B119r,11nc wor.d Teclinology c "'ltre 
M r •~'1!'1111ll n t.., ~ nn QOlld, ood anal:.und v lage 
r1 J cVllP E 'inc l<.r 560046. lndla 

CIN · L3007KA1992PLC025294 



~ Mphasis 
l ho Next Applied 

fh0sc sharcc1 v.iluc>'> ,111d lwlll'h ,H<' 111" l11f111,,,1C l't', of PVPrydr1y worlr r ull 11r,, ul Mphr1sis 

lhal hac; t'Vt111lually 1>11111 our 1'11\o<, II I<, wll,1I lrtll'(Jtdl(•S us ,J(r() '.",<, IPChnologics, 

platforms and gPogr.ipl1IP'> WP ,ire• proud of II ,ind WP 1•,JCJPrly w<•lc ornr> you to the 

Mphasl-, w;:iy of lift' 

This offer of t"'mploym0nl Is contingent upon you fulfilling thl" baclt:ground VNifiration 

process lhal the organization wlll conduct. We loolr forward to you Joining us at our Pune 

office on September 10, 2021. Please keep your recruiter informed, in case of 

advancement in the joining date . 

Please endorse your acceptance by duly signing the duplicate copy of this letter on all 

sheets at the bottom on the right corner and return to the undersigned. 

u 
8 

t 

Mphasls Limited 
R g ter do 
aagman wor\d 1" hnol09y centre 
Mllrllthahelll O r R ng RMd oodda'1at.u<td V Lage. 
t' · r , , 1~ 1rc1 a 

CIN: L3007KA1992PLC025294 
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The Next Applied 

ANNEXURE - 1 

SALARY OFFER SHEET 

Co"!eonent Monthly Gross - Annual Gross 

Basic 8,333 1,00,000 

House Rent Allowance 4,467 53,600 

Leave Travel Allowance NA NA 

Special Allowance 2,083 25,000 

Ex-Gratid/ Bonusl 3,200 38 400 -
TOTAL FIXED CASH 18 ,083 2 , 17,000 

Performance Incentive 1 042 12.500 

Vari able Pay2 NA NA 

TARGET CASH 19, 125 2, 29,500 
COMPENSATION -
Employee Provident rund 1,250 l!:>,000 

Medlclalm lnsurJnrc Prr r um 458 5,500 

TARGET COST TO COMPANY 20 ,8 33 2, 50,000 

Dctalls of Incentive Plan: 
----r-::::----::-----:-=-:-:-i:=~~:.::'."r:-;:'.":-::-::;:-:-:--::-::--::-:~;.:-::--1 

(1) Max PerrormancL The Company shall pay this incentive as per the 

Incentive performance Incentive plan based on the 

employee's performance agarnst set targets £"very 

month. You w,11 be entitled to incentives only 1f you 

are employed In the Company for the entire 

month. Your supervisor shall share with you the 

performance Incentive plan details at the time of 

your Jornlng. 

Note: 
l As per Statutory regulations, 1f your covered under Payment of Bonus act, this 

component will be paid as "Bonus· if not will be paid as "Ex- Gratia". 

2. Variable Pay will be payable on Quarterly basis. Amount shown is payable on 

100% Target achievement. The company and unit/function performance 

achievement against the target measured quarterly shall determine the payout 

under the Variable Pay Plan. Note: Vanable Pay is governed by the provisions of 

Variable Pay Plan (available on Mphasis Intranet) and the same will be reviewed 
from t ime to time. 

ON l3007KA1992PLC025294 
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Date: 21-Sep-21 

Strictly Personal & Confidential 

Name: Vishnu Babu Achary 

Address: Sambhav Classic Apartment, Flat No-101, Dlgambar Nagar, 

Vadgaon Sheri, Pune-14 

Dear Vishnu, 

Congratulations! Further to our recent discussions, we are delighted to offer you employment with S2W 

Media Pvt. Ltd. on the following terms and conditions: 

1. Start Date 

Your employment with the Company shall commence with effect from 21-Sep-21 or such earlier 

date as agreed between you and the Company and shall by default terminate or on the date you 

attain the age of Retirement, whichever occurs earlier. The date of termination may be 

extended by mutual consent in writing. 

2. Job Title 

You are being engaged a Designation Jr. Research Analyst, for Operations and will be expected 

to carry out duties appropriate to this appointment. The Company has a right to transfer you to 

any department, branch or establishment under the same management or same principals, 

whether existing or to be set up in future, inside or outside India, temporarily or permanently. 

3. Responsibilities & Duties 

Your work in the Company will be subject to the rules and regulations of the Company as laid 

down in relation to conduct, discipline and other matters. During your employment with the 

Company, you will always be aware of the responsibilities and duties attached to your position 

and conduct yourself accordingly. Specific duties included as part of this role are outlined in the 

attached role profile, although this is not an exhaustive list of your duties. In view of your office, 

you must effectively perform to ensure results and you will be expected to work extra hours to 

achieve this whenever the job so requires. The Company will have the right to require you to 

undertake additional duties and /or transfer you to other duties compatible to your skills and 

experience. 

4. Remuneration 

Your Total Gross Salary inclusive of the allowance, performance linked incentive and exclusive of 

gratuity will be INR 209724/- (Rupees Two Lakh Nine Thousand Seven Hundred TwentyFour 

Only) per annum. 

Page 1 of7 
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S2W MEDI/\ S2W Media Pvt. Ltd. 

5. 

Your Total Gross Salary will be subject to deduction of applicable taxes at the prevailing rates 
and also subject to deductions towards contribution of any statutory benefits such as PF, ESI 
etc. 

Please note that information related to your remuneration is confidential between you and the 
Company and you are expected to keep the same in strict confidence. 
In case of any change In the existing statute or Introduction of new statute, the Company 
reserves a right to adjust the salary components within the then existing Total Gross Salary to 
ensure that the payments are made in compliance with such statutes. 

Working Hours 

You will be required to work for 9 {nine) hours a day. Minimum 45 (forty five) hours per week is 
expected from you. Normal working days are Monday through Friday {both inclusive). Company 
observes Saturdays and Sundays as weekly offs. On occasion depending on business 
contingencies you may be required to work beyond the daily period of 9 hours and/ or be 
required to work during the weekly offs. The Company observes 6 (six) working days in the 
month. 

You agree to work at timings that overlap with the Company's client office timings in India or 
overseas. 

6. Leave 

You will be entitled to paid leave as per the Company policy, as applicable from time to time. 
You will be entitled to 1.75 days per month of paid leaves. If these monthly leaves are not 
utilized in any given month, these leaves may accumulate. Such leaves are exclusive of public 
holidays. 

7. Holiday 

10 (Ten) days in a given calendar year will be declared as paid holidays. The dates of such 
holidays will be decided at the beginning of each year, and will be notified to all Associates . 

8. Intellectual Property Rights 

You as an employee, agree to irrevocably and perpetually assign to the Company or the 
Company's client or their contracting partners as the case may be, the entire worldwide right, 
title and interest in any and all Company's or its client's Innovations, intellectual property rights 
and all associated records. Company's or its client innovations, includes but not limited to, 
processes, machines, improvements, inventions (whether or not protectable under patent laws), 
works of authorship, information fixed in any tangible medium of expression (whether or not 
protectable under copyright laws), moral rights, trademarks, trade names, trade secrets, know­
how, ideas (whether or not protectable under trade secret laws), and all other subject matter 
protectable under patent, copyright, moral right, trademark, trade secret or other laws, and 
includes without limitation all new or useful art, combinations, discoveries, formulae, 

Page 2 of7 
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manufacturing techniques, technical developments, discoveries, artwork, software and designs. 
Company's or its client's innovation are innovations that you, solely or jointly with others, 
conceives, reduces to practice, creates, derives, develops or make within the scope of your work 
for the organization. 

During your employment or thereafter, you shall perform any acts and execute such documents 
without expense to you which In the judgment of the Company's or its client or its attorneys 
may be needful or desirable to secure to the Company's or its client's the best patent, copyright 
or trade mark protection and all the rights to such works, marks, inventions, discoveries or 
improvements. 

9. Confidentiality 

10 . 

The terms and conditions of service are confidential and may not be disclosed to or discussed 
with anyone . 

You will maintain secrecy and will not disclose to third persons any trade secrets or information 
relating or belonging to the Company or any of its subsidiaries or associated companies 
including but not limited to information relating to customers, customer lists or requirements, 
price lists or pricing structures, marketing and sales information, business plans or dealings, 
associates or officers, financial information or plans, designs, formulae, product lines, research 
activities, any document marked "confidential" or any information which has been advised as 
"confidential" or which the Company reasonably regards as "confidential" or any information 
which has been given to the Company or any of its subsidiaries or associated companies in 
confidence by customers, suppliers or other persons (hereinafter referred to as "Confidential 
Information"). 

You will take all appropriate measures necessary to keep such Confidential Information from 
being disclosed to, or received by third parties. 

Such Confidential Information shall, at all times, remain the property of the Company. 

Termination: 

Notwithstanding that this is a fixed term contract employment, you may terminate your services 
by giving 2 (two) months' written notice or on payment of salary in lieu of notice subject to the 
Company's discretion. Similarly, the Company may terminate your services by giving 2 (two) 
months' notice or salary in lieu of notice. 

The Company reserves the right to terminate your services for fraud, theft or withholding of any 
information in the Personal Information Form / any other joining form or to any other form of 
misconduct/ disciplinary ground, without notice or payment in lieu of notice. 

In case of absence for a continuous period of 10 (ten) days (including absence when leave 
though applied for, is not granted or when you overstay period of sanctioned leave by 10 days), 
you would lose lien on the post and your employment with the Company shall automatically 

Page 3 of7 
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---~- ~=~ 

come to an end without ,iny notice ;rnd the Company shall not be Hc1ble to p,11ment in lieu of 
notice. 

On termination of your cmploynwnt with tht• c umpJny, you will be required to complete all exit 

formalities as per thC' Company's pollclPs Including ex1.:cut1on of a Separation and Release 

Agreement to enable the Company to process your full and f1nr1I settlement. 

11. After Termination 

(a) 

(b) 

On termination of this contract or prior request by the Company, you will immediately handover 

to the Company all correspondence, specifications, formulae, books, documents, effects, market 
data, cost data, drawings or records, etc. belonging to the Company, its clients or relating to 

their business and shall not retain or make any copies of these Items The terms of termination 

are strictly confidential between you and the Company. 

You agree that at all times during the term of your employment with the company and after the 

termination thereof, you will only use the Confidential Information for the purpose it is 

disclosed and you will not directly or indirectly: 

Use Confidential Information for your own purposes or those of any other person, company, 

business entity or any other organization whatsoever; or 

Disclose Confidential Information to any person, company, business entity or any other 

organization whatsoever. 

12. Service Continuity 

During the initial period of twelve (12) months from the date of acceptance of this offer letter by 

you, you agree and acknowledge that the Company is required to invest a substantial amount of 

efforts (by its senior employees) and cost (on training you to carry out the role of [Designation] 

and allied duties associated with it), to cope up with the business transformations, up gradation 
and technical development . 

You further agree and acknowledge that in the event you leave employment of the Company 

within first twelve (12) months from your joining date, the Company may suffer losses on 

account of the training, and efforts invested by the Company on you in addition to the cost of 
efforts to find out a replacement and further train such person form the role of Vice President, 

Operations and thus, you warrant that after the date of acceptance of this offer letter by you 

you shall work with the Company for minimum of twelve (12) months from the date of your 
joining. 

13. Non Solicitation 

During the term of your employment and thereafter: 

a. You shall not directly or indirectly, or through any other party, solicit or offer employment to 

any persons who are employees of the Company, Company's client or its affiliates for a period of 
12 months after the date of termination of your employment with the Company. 

Page 4 of7 
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1S. 

b. You shall not, directly or indirectly, or through any third party, solicit business from or accept 
employment with, any customer/vendor of the Company or Company's client for a period of 12 
months, after the date of termination of your employment with the Company. 

Non-competition 

Without prejudice to your obligations of confidentiality, during the term of your employment 
with the Company, you will not directly or indirectly offer to provide or provide as an employee, 
consultant, contractor, director or otherwise, to parties who reasonably appear to be in 
competition with the Company's services that are identical with or similar to the services you 
provide the Company 

Deductions 

You herby consent to the deductions of any sums owed by you to the Company at any time from 
your salary or any other payment due by the Company to you in respect of any overpayment of 
any kind made to you or in respect of any outstanding debt or other sum owed by you to the 
Company and you hereby also agree to make a payment to the Company of any sums owed by 
you to the Company upon demand by the Company at any time. 

16. Retirement 

The age of retirement from the Company shall be on attainment of 58 years. For this purpose, 
the date of birth considered will be as per the certificate of proof of age submitted by you at the 
Date of Joining the Company. In case the last day of your employment falls on a non-working 
day, your last day of employment shall be the immediately preceding working day. 

17. Others 

a) 

b) 

c) 

d) 

You will be required to undergo medical examination as and when directed by the management 
and to comply with rules and instructions in the matter. Your services may be terminated 
without notice if the management considers you unsuitable for retention in service on medical 
grounds. 

You will keep the Company informed of any change in your residential address, marital status 
and such other matters. If the change in correspondence / residence address is not intimated 
any communication sent at the available addresses shall be deemed to have reached you. ' 

In the event of any Central or State laws coming into force at any time effecting any aspect of 
your terms and conditions of service, it is hereby expressly agreed that no double benefits shall 
accrue to you. 

Y~u will not undertake employment, whether full-time or part time as the 
~rr~ctor/Pa~~er/"'.1ember/Employee of any other organization /entity engaged in a

1

ny form of 
usrness actrvrty without the written consent of the Company. 

Page 5 of7 
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Compensation and Bonoflt Plan 

Parameter --------i-"--
Bas,c 

Amount Monthly 

HRA 
RSOO 
41~0 

Conveyance 800 

Medical Allowance 0 

Leave Travel Allowance 
o 

Special Allowance 
1549 

Gross Salary (A) 
15099 

Contribution 

Employer ESIC contribution 586 

Amount Yearly 

1()/()00 

:, 1 ()()() -----%0() 

0 

0 

18588 
------

181188 

21504 
7032 

28536 
Employer PF contribution ~1792 

Total Monthly Components (B) 2378 
_____ _, 

I Total Annual CCTC {A+B) 17477 
209724 

Note: lncase ESIC Is not appllcable then, GHI contribution PA Is INR. 3000/- recovered In 6 monthly 

Installments. Applicability effective DOJ/Subscrlptlon renewal date. 

Professional Tax of INR 200/- per month wlll be appllcable as per statutory laws. 

Other Conditions: 

1. Provident Fund shall be deducted as per the statutory requirements. 

2. Employees State Insurance Fund shall be deducted as per statutory requirements. 

3. The salary mentioned above is subject to deduction of tax as may be applicable from time to 

time. 

4. The Company is eligible to deduct reasonable amounts due against the employee from the 

salary payable to the employee. 

Please note that information related to your remuneration Is confidential between you and the 

Company and you are expected to keep the same In strict confidence. 

Page 7 of7 
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Human Resources 
Gr. 1st, 2nd and 3rd Floor Wing 3, Cluster 8 M s EON Kharadi Infrastructure Pvt. Ltd. 

SEZ, Plot No. 1, S. No. 77 
MIDC, Kharadi Knowledge Park, Pune 411014 

Registered Office 
8th Floor, First International Financial Centre (FIFC), Plot Nos. C-54 & C--55, G-Block, 

Sandra Kurla Complex, Bandra (E), Mumbai-400051CINNo U72900MH2009FTC192938 

November 23, 2021 

Hazel Bhingardive 
ST. JOSEPH COLONY, OPP. BISHOPS SCHOOL, KALYANI NAGAR, PUNE MH 

411014 

Dear Hazel Bhingardive, 

We would like to thank you for giving us the opportunity to meet with you, and discuss a 

possible employment opportunity with Citicorp Services Indra Pnvate Limited (hereinafter 

referred to as 'Citi'). 

We are pleased to make an 'Offer' to you on the following terms and conditions, which 

will govern your employment with Clti and will be effective from your date of joining Citi: 

• Career Level: C04 
• Location: 
• Entity/Group: 
• CTC (INR)* 

Pune SEZ. 
c,ucorp Services India Pnvate Limited 

400 27 0 

* For the details of your compensation i.e. CTC please refer Annexure. 

Upon your acceptance of this Offer, and subject to successful completion of all pre­

requisites to the satisfaction of C t your initial appointment will be at Special Economic 

Zone Unit of the Company at EON Kharad , Pune. The effecilve date of your joining will 

be as mutually agreed upon. 



You shall comply with and abide by: 
a. all policies of Citi (and changes/revisions thereto effected from time to time), b. the Code of Conduct for employees and changes/revisions thereto effected from time to time, as applicable to your grade, during the course of your employment with Citi. 

During the course of your employment with Citi, you will work exclusively for, and in the interest of, Citi and maintain confidentiality as to the business of Citi and its customers, as required by Citi. You will not associate yourself in any activities which in the opinion of Citi are harmful or detrimental to the interests of Citi. 

You are not entitled to be employed with another employer or be interested directly or indirectly in any other business or vocation. 

Citi shall have the right, but not the obligation to transfer/second you, as the case may be, to any function, business group, any other location within India, or to its affiliate and subsidiary organizations, at any time in the future. 

As a prerequisite for joining the employment, Citi will make confidential reference checks, including your stated academic credentials and professional career and achievements. Hence, your date of joining Citi is contingent upon entering the requisite data on First Advantage website for initiation of background verification**. This offer would stand revoked if the requirement is not fulfilled within (5 days) from the time of receipt of email intimation. 
**not applicable for Citi inter-entity transfers 

Upon joining, you shall provide Citi with the documents as mentioned in the checklist shared with you over e-mail. You will also be required to declare any indebtedness, personal investments, and your involvement in any litigation and make such other declarations and undertakings that are required as per Citi's policies on joining, and during the course of your employment with Citi. 

• All intellectual property rights and goodwill generated, as a result of your employment with Citi, shall be for the benefit of and belong to Citi. You hereby unconditionally agree to assign all intellectual property rights of whatever nature that may arise under or in connection with the services you provide whilst in employment with Citi. 

You will be eligible for other perquisites and benefits as applicable and available to employees in your grade from time to time, some of which are mentioned below: 
a. Group Mediclaim Policy: Citi has a medical insurance policy for officers of your 

grade. To become eligible to participate in Citi's medical insurance policy you need 
to enroll yourself and your family (spouse/ domestic partner and 2 children up-to the 
age of 25) in the insurance policy. You also have the option of inc.luding your parents 
and parents-in-law subject to certain conditions. Further details about the policy will be available to you upon joining. 
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b. Group Totn1 Lllo lt1sw, 111rn Policy. /\II Ill 11plny110B ol Cltl rn o honolldurlub of H Orn11p 
Tern, Lifo l11su1nnco Polley wllll <1011ll1 l ovornqo l>onoflt , ru, por 1t,, lorrr11,, In lho ovor,t 
of the omployuo's donlh. I ho p10111h1111 11tt1U,111t11>lo to yo11 wlll ho untlroly borrio by 
Citl. I urlho1 delulls tll>out tho Polley will l>o 11v11lh1l>lo to yo11 upon lolnlnq. 

c. Group Pot son.ii /\cr:lcin11t It it.I 11<1111 .u f>ollc y /\II ornployoo1, ol CIII mo honorlc;lmlon of 
A Group Pm sniml /\rr:ldo11t hrn1111111< 11 Polley 111111 provlclof, bor1oflt with c,lnlm'; ml!,lng 
out of any ,1ccldo11l <111d/rn upon poi 111rn1011l/prn llul/lompor rny dlquhlllty, l.m,n of Job 
and many nddltlo11,1I covo,~ 11s pot c:o11clll1011r, wl1ld1 I•, tlollnod hy tho sc,homo. 
Further dotalls nboul lhu policy wlll l>o 11vnll11blo lo you upon lolnlnq. 

Yow compensat1011 ,md lonns or 0111ploymo11l shrill ho subjocl lo rovlow in m~cordanco 
with Citi's policies from limo lo limo, .il lllo solo discrolion of Citl . Your monthly payments 
and your benefits shall bo subject lo dod11clio11 of irrcorno lax ns por provailing income tax 
rates and other statutory doduclions as may bo roquirod, In uccordanco with applicablo 
legislation in force from timo to tlmo. 

Termination 
• Citi reserves the right to terminate your employmenl immediately, at any time, in 

case you are unable to provide all suitable documentation required as a part of the 
joining process on the date of your joining the services of Citi. 

• It is understood that this employment is being offered to you on the basis of the 
particulars submitted by you to Citi. However, if at any time, it should emerge that 
the particulars provided by you are false/incorrect or if any material or relevant 
information has been suppressed or concealed, this Offer will be considered 
ineffective and would be liable to be terminated by Citi. 

• Your employment may be terminated by either you, or by Citi. To so terminate, either 
party shall be required to give the other, Ninety (90) Calendar Days written notice 
in advance of termination, or pay to the other the Monthly or prorated Payments in 
lieu of such notice period, though upon a termination of employment by you, you 
accept that Citi at its discretion, can require you to continue in service during the 
period of notice and need not necessarily accept Monthly Payments in lieu of notice 
from you. It is clarified that upon a termination of employment by you, and you are 
not required by Citi to continue in service, Citi is not obliged to make any Monthly 
Payments to you in lieu. 

• Citi reserves the right to terminate your employment immediately, at any time, 
without making any Payments to you in lieu of notice, in case: 

o You are guilty of dishonesty, or serious or persistent misconduct, 
temporary/long absence from work without previous approval, absence from 
work citing wrong/false reasons or, you neglect or refuse to attend to your 
duties or fail to perform any of your obligations, or fail to observe Citi's business, 
disciplinary and ethical code, guidelines and policies. 

o You absent yourself from the services of Citi without prior approval, or overstay 
sanctioned leave by fifteen consecutive days without prior intimation and 
approval, as you will be deemed to have abandoned service voluntarily. 

o If the outcome of background verification** is found unsatisfactory. 
**not applicable for Citi inter-entity transfers 
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• Upon termination of this employment, you shall immediately return all Citi property 
in your possession to Citi. You will be relieved from services only after satisfactory 
hand-over of responsibilities, settlement of outstanding dues and service of notice 
period, and subject to any specific conditions mandated by relevant circumstances 
at the time. 

Retirement 
You shall retire from the services of Citi upon completion of 60 years of age. 

Consent for Purpose of Collection 
Without prejudice to the foregoing, you agree that any personal data provided by you or 
on your behalf to Citi from time to time prior to or in course of your employment with any 
Citi entity (if employment is subsequently offered to you) as well as all other personal data 
related to you will be used/ disclosed by Citi for legitimate purposes: 

• To comply with any obligation imposed under any contract, law and/or regulation. 
• Monitoring your financial transactions in all or any accounts held with Citi. 
• Retention/ preservation of your employment records with Citi for an indefinite period . 
• Sharing of all or any of your details with any person, if any event or situation warrants 

such disclosure 

Governing Law 
Your employment (including these terms) shall be governed by and construed in 
accordance with the laws of India. 

Statutory Benefits 
The statutory benefits available to eligible employees in accordance with the provisions 
laid down under the Employee's Compensation Act, the Maternity Benefits Act, 
Employees' State Insurance Act and/or any statutory modification or re-enactment thereof 
for the time being in force would be applicable basis the specific criteria laid down under 
the respective Acts from time to time. 

These terms, and your employment with Citi, is contingent upon your confirming written 
acceptance of the above terms and conditions of Citi within ten days of receipt of this 
letter by you on the duplicate copy of this letter and your joining us on or before a mutually 
agreed date. 

This offer letter shall stand revoked in case you (the candidate) fail to join within a week 
(7 calendar days) of the agreed date, as agreed with your HRG in writing. Also in such an 
e~~nt your candidature shall be barred from being considered for any future openings in 
C1t1. 

We wish you an enjoyable and rewarding association with us. 



corp Services Ind a Pnvate L mited 

1 hereby accept lhe off er of employment on the terms set out above. 

Hazel Bhrngardrve 
Date 

Annexure 
Compensation (INR) 
Grade/ C Level 
Basic Salary 
Special Allowance 
Meal Allowance 
.. Car Allowance 
HRA 
LTA 
TC 111 LPA (a) 
•LPA Amount (b) 
0th, r Ca h Compon nt (c 
Total Cash (e+b+c) 
•

0 Prov1d nl Fund 12 
.... Gratuity 4 81 

• ..... SupoT'. nnu tron 13 

Rellrals Ov roll (d) 
CTC (a ➔ b-tc+d} 
Sign On Bonus 
Notice Penod Bu} Out 

•LPA Location Prem 
wort< local on LPA s 
your transfer from on 

C04 
180 063 
48899 
36000 
0 
0032 

150 
370 000 
0 
0 
370 000 
21 
6 
0 
3 270 
400 70 
0 
0 

~'OU' gr d AVel and I finked to your 

a' LPA can e er decrea e or Jncrease upon 

••ear Alowance You \\ be e g b fo a compa y ease car as appl cable at your grade 

level (app cab e ro C12 a d abo e) The an ua budget available to spend on the car 

indudang the p rchase p ce o~ the new car w be capped at 20 ¼ of your Total Cash less 

LPA. The an I b dgel \'f be lized for the payment of the annual cost of Lease 

charges 10 the le company a ua amortized cost of one-time lev es I ke Road tax 

RegcsnbOn 0droi p b the cost o an ual prem um for a comprehen ve 

lft•tara~ for lhe ve cos o• f;Je and regular ma ntenance a d other taxe Any 
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unutilized car allowance will be aid . 
subject to Income Tax perqui -t 

1
out_ and will be full taxable. The car entitlements are 

do contact your HR Gener I' ~ife vda u~tion rules as applicable from time to time. Please 
a IS or eta1ls of the car policy. 

***Provident Fund· Under th· h . . r 'bl b · IS sc eme you will be required to contribute 12% of your 
~

1
2;ch~n ase P~Y ~ompo_nents per month, which will be deducted through payroll. A 

9 contnbut10~ w_1II be made by Citi towards the same. Eligible base pay 
compo~ents for ~ontr!but1on purposes will be determined as per applicable laws, rules, 
regu~atio~s, not1ficat1ons, ordinances and policies notified or promulgated and 
mod1ficat1ons thereof from time to time and in accordance with Citi policies. 

****Gratuity: You will be eligible for gratuity at the time of leaving the services, as per the 
policies of Citi. Gratuity is paid in case an employee completes 4 years and 240 days of 
continuous service and it is calculated on the basis of the statutory provisions and 
company policy. 

*****Superannuation Fund: You have the choice to participate or decline to participate in 
the Superannuation scheme of Citi, immediately upon joining. You are required to choose 
an option as per the Mandate Form available in the joining kit. After choosing an option, 
you may not, thereafter, change the same. Further details about the Scheme will be 
available to you upon joining. 

Employee Conduct 
Citi takes workplace conduct and behavior very seriously, which is fully articulated within 
Citi's Code of Conduct. Specifically, Citi strives to be the best for our customers and 
clients, while also facilitating a strong culture of compliance, governance, and ethical 
conduct. 

Citi and our regulators around the world expect our employees to conduct themselves in 
a manner that supports this objective and also builds and supports their own personal 
reputation and integrity. Citi also expects all of its workplaces to be inclusive environments 
where employees treat each other with mutual respect, and always operate in the best 
interests of our clients and shareholders. Citi promotes various channels through which 
concerns can be escalated, including confidentially, and fully expects employees to utilize 
these escalation channels in a timely manner without fear of retaliation. 

As a Citi employee, you are expected to align your personal conduct to these objectives 
and comply with all Citi's policies and standards, including the Code of Conduct. You 
acknowledge that if you breach or fail to comply with any Citi policy or standard, there 
may be serious consequences including being subject to disciplinary action, up to and 
including termination of employment. 



• 

• 

OHFH I.h i l'Elt J\U{N OWLHH,l·Ml•,N I 

ICAL -
IJ11I1711 ToV.\?1 II 

World rr,,d" CC'nllf' 

Kh lfiiJI, ,~me. 411014 

ln(Ji,1 

I, hl' ISII \ N,\<;,\HI•, 1 ,,,1d,•11l SIIHVh Y NO. •I 0 / I 11, Nl·./\ lt J(OTI 1/\ IU U IJ\ Hl'l /\Il l.I•. ' l IWS'I , 
1'1- MPO ( IIOWI,, W /\1)(;/\0NSllhlH, l'llNh 14 . h1•1,•lty ~\I illll 111y lllll c,11cl111c,11 iJ ,lt(t pti!i1(l l/J lhl~ 

k'llf't ol nll,•1 I '' '>1'pl,•mlw1 10J I 

n .11\' 1\l torning ll'"' Sl'l)ll' lllh('I' .l 02 I 
011,•n•tl l re INH :l.00 l .. tl<hs lll'I" /\111111111 

lksign,ll ion l',iyroll Exccutiw 
lk11l'lils/ P,' rks/ Bo1111s None 
rr.m,por l Opted Yes 
Sh ill l'imings Daily working lime s hall he s tipula ted in lin e with the needs of lhc 
husi1wss .md rl'quircmenls ol II) Medical bul you ar e manda lorily required lo worl< 9 
hours .1 tl.1y lrom Monday lo Suncl,1y, excluding week offs, ho lidays a nd permi lle d leave. 
l loWt'H' I', llll' shift timings arc s ubject to change as pe r lhc business requ irements. 

I agree to submit lo ID Mcclic1l rcslgn;ilton proof from current employer w1th1n 5 workmg days from 
,Kccpung this olfe1. 

I also undcrstand and agree LhaL I wil l have Lo execute an Employment Agreement with ID Medical 
India LLP, post my ;icceptance a nd hereby agree Lo abide by the terms slated herein and therein. 

Further, I ;1lso confirm LlrnL the information provided by me Lo ID Medical India LLP about myself 
is true Lo the best of my knowledge and I wi ll abide by the policies of ID Medical India LLP, as 
required from Lime Lo lime. 

Accepted and agreed by: 

l<EISIIA NAGJ\RE 
Date: 

www 1d-mecJicul com 



TESTRIG 
TESTRIG Technologies 

21s September 

Venessa Serrao 
Pune 

Dear Venessa, 

Congratulations! 

We are pleased to appoint you for the position of "SEO Expert" effective 20th September 2021 at 

Pune location. 

Your Cost to Company will be Rs.2,16,000/- per annum (Rupees Two Lac sixteen thousand only). 

You will be on probation period for six months. Your compensation may be reviewed after 

successful completion of your probation period as per the comp any policy based on your 

performance. 

We value your knowledge & skills and are excited about you joining us. We look forward to a 

ong term mutually beneficial relation and expect from you to be with the company for a 

minimum of 1.5 year. 

You will be required to work from office after joining at 001, Pentagon 3, Magarpatta City, Pune. 

You will be informed about the same later. You are requested to start the work on joining date at 

10 AM. 

Please share photocopies of your certificates and testimonials (ldentity proof, Address proof, 

Bank account details, Education certificate, Relieving letter and Experience letter of previous 

employer) on email before joining. 

Please note that you are expected to keep the salary package strictly confidential and not to 

share information regarding the salary with anyone. Please don't hesitate to contact me with any 

questions or concerns. 

We look forward to welcome you at Testrig family and wish you a very successful new role. 

Sircere!y, 

www.testrigtechnologies.com,+1 (347) 464-1241, +91 9970173822, info@testrigtechnologies.com 001, Pentagon 3, 

Magarpatta City, Pune, India 



Fibe 

Harjas Tura 

Employee Code 
ESPL650 



GlobalStep 
Passion for your Success 

Jateen Pardeshi 

Employee Code: GSc9190 
Blood Group : B+Hve 
Emergency No.: 7588182202 

Authorised Signatory 



sausdlo 

oniya Sarveshwar.Singi 

Employee Code ESPL472 



Tech 
Mahindra 

BUSINESS SERVICES 

Arlin Shajan 

Associate ID: 84577 

e 

Authorised Signatory 


